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EERTEEDEHRAZR (2017 Annual Report)
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5L EwRA BT, BAEO2RE TR 1S014001 OFEFEZEEG L T1DH 2 &, Hitod =
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S DS BRI LIFENC BT A A>TV D, o, 4%, BV 1 Mok

T, BREEGEZA S EERS 5,

> BEICBREEIH Y IR ENCIE T L TV DA MTIRDER X, BEICE > TERREEL K
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EROIBBEZ T TV D,

e Form 10-K @ Item 3 (EEFH:) (P18)
REDOETHEIZIHOWVT, YRENE DOEKBHMNERLZ IO ~OXINEEZ R LTV 5,

e Form10-K ® Item 7 (MD&A) (P27, 34)
BREEVE YL FH O BINEEIC DWW TE K,
TBOLENEMGFNETHD Z L & L BT MO MIRER, TrBoze - il il
a2 OdE, EHENE, FREOm EICoRRn o TV D BV 9 E X EHRR,
TEOLZEIZHOWNTIX, RN =X =572 DOREALZHEEL TnH & Lz ETA
R 72 BHEAC DWW TR T WS, 7eds, BRI BHA A & 1%, KIETBE DN EFRT D acskn]
HE72 718 5 EF A (Recordable Incidence Rate) (25D X 22D BHHAIIR HHER &2 FHHI L C
WHZETHY, BEELY bITMNILESN TS ZLEIZEL LTS,

@ EERTREHDELAZS (2017 Sustainability Report)

MR

o ORFREEIX., FIT. HAEAVKE L7z 2020 Sustainability Goals D H V) AN & EWIRILEZ, ~
NF AT =7 R —ITk L CHRET DR 2 R LB RER & 72 5,

e <7 UTVUT ¢ hE w7 (2020 Sustainability Goals) DOFF/E « 7l - BT 7' 2t A LR T 25 2
LT, AT =7 RNV =TT DB A DEAMEZ bR L T D,

o FRHMEFICEHH SN TV OIMBHERIEL G2 TS, b LIEE 29 % ESG FHIZD
WTIE, AREZETHRHREHIN TV DL H OO0, FEMITFERHFEELSRT L L IHFEL TV
Do

B ERHNE (FRBEZBICH LI FATNAT 7 L RDIAR)
*  ESG BEHRZAMIAIAATZRRE OFEERERAEAZ (PS)

'HEA?D CEO KT CSO (Chief Sustainability Officer) (2125 A v —II28B T, HrEoRE
AR D S B E RS AT, IRIR I, A ST F— L ADREEE . BETLDA ) N—
gy, BNEEEOBITROMFOKEDOY AT F )T 4 ThdHE LT, APFHRIIESE,
2020 Sustainability Goals |24 5 BUHHAD 72 STV D Z EAFLiR SN TV 5,

A Ay =T8N T, B2l LIz EDEEH fTRE72BR%E B AR (SDGs) ~HEKT 2 &9 =
Ry RAVRERRLTND,

e =7 UTVUTFT 4 FE w7 (2020 Sustainability Goals) D4 - 5F4fh » 3 (P18~P33)
HE BRI ROEERCAT — IRV AE —D =— XOBIENEN. OB » T2 AT
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)

e =T UTUF 4 FE Y Z (2020 Sustainability Goals) 2485 % (P34~P179)
J:uﬁ'O) 5007 U7 VT4 My ZEZLTRIMC-XE 5 OBV /gL, FD/N5FE
(2, HERE - 7 e —F BELOVEEIREZ#RE L TV D,

BE-BIE 5. ~T V7 VT 4 L EDIFHE

~7TIVT7 VT« ~7 U7 VT 4 DGR

R ET R, RS ) _R— gy BE OB EE A F 2T — Ry S

BRI EAE RAEES), = xLF— IRENRT AYE & KEW, FEEY., VSRR A,
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~T U7 UT 4 ~7 VT VT 4 D/INGHE

e PR kR & B BRI Rk

AT : Owens Corning #EDY 27 F U 7 ¢ #iEEH 2017 £V . A TIEEAMIER
K~T VT VT 0 FHOBEEE 2017 FEOHEPARPUILL T - XE 6 [T STV 5D

AE-RE 6. <=7 VT VT4 FE Y7 DEIEL 2017 EEOERRIL

Product

Responsibility  ©°3 2017 Progress

i Increase the number of Owens Corning- M STENZE: .
| Building Science | supported net-zero energy ready buildings year- | HorC then ready homes directly
5 | ovar-yearvs. 2015 baseline of 35 ; infuanced or supported by Owens Coming

 Create pipsline of sustainable products, and

ProductInnovation | increase the valus through sustainability in the
: : innowvation process by 2020

Prograss continues, as described in the
i Product Innovation section

 Product . We have committad that 85% of our naw .

; s : : tinues, as described in the

| Sustainability + | products and 85% of our naw applications will | 109 os CoNnues, .

. Stawardship . have net sustainabily gains by 2020 Emmwmsmm .
Environmental
Responsibility 3! 2017 Progress

| Reduce primary energy intensity by 20% vs. 2010 : | 26% against baseline

j . baselin (global) . (achioved in 2017)

Energy Hodumwwmwdmhhnsﬂy 1 20% against baseline

: Rmmg'awmagnsmmgrqmwm ) :

- Emissicns - ¥5.2010 baseline ; s apsin hesin

nmmmurmmmmwmqm ! i

Emissions vs 2010 bassline lﬁmagmathtsdm

o . Reduce dust emissions (PM 2.5) intensity by 15% by | lmmmmﬁ

; | 2020vs 2010 bassline - (achieved in 2015)

. Reduce wasta to land il ntensity by 70% by 2020 vs. |

S . 2010 bassine s il | | 4% against basaing

ol . Reduce water intensity by 35% by 2020 vs | 419% against baseline

T | 2010 basslin . (achieved in 2017)
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Social Responsibility Goal 2017 Progross

" Empilayer Development i .Ewm':.ge 13 haws of training par employes far development purposes ' 17 hours of fraining per amplay=e
7, Ei%sma cipation
i Commwnity Impact Amm B0 site participation in community progects in 2017, with a long-term § paticipati

gcml of 100% facility engagement by 2000 i 3 [achievad In 2017)

: 'l'nl'hil: e e cormiritled fo eliminaling all injuries (goal of O, our inlerim goal £

E_ Living Safely i i bo make progress on our march Lo 2ena by demansirating a pear-ooer-year : 05 RIR, which i a gight improvemean
i L i reduction in the ratic of injuries per employes hours worked We measwe this over 2018

i : asingy | nramr\dnhb |n_r.|rym1|- [RIR‘}. i

Supply Chain =
Responsibility Goal 2017 Progress

i { Wi contirue 1 set expactations through our
3 Sat clear axpectatans for sustanability progress by aur suppliars by 2020 § suppler code of corduct, supplier survey, end
i t:llhcf n'-f::ﬂ'-ods

; - i F\'ogreqa n:-:unljmas.asamlned i the Sl.IM B
i Use leading-edpe sourcing practices by 2020 I Chain anilty section

" . e o E' - DJr arnua] 5upph=r surEy hEIF: us qniher data '
i Supply Chain Sustanabilite i Measure and disclose supply chain perormance by 2000 i and identify areas inwhich we can imprave our 3
i H :uppl_'.l |:|'.1|n perk.rman:e

' Expand our 1r.u1i'|g an s.lsh.inﬂ‘hiit,r io meet the necds of cur glnh.nl ml.rdng
i amganzation

' ngrr-ss :nnhru-r..nsm.ﬂlnrd n I:hr &.lpplll,l :

F"c-grsss has s\‘e.lledon 1Hs mem duemms.rhs'r
nditians and is durther cutlined in e Supply 3
i Chain Sustainahiity section :

i Enhance our transportation effickenoy

HPT © Owens Corning fEDO % 27U 7 ¢ ##5E 2017

U A7 (P190~P191)
BFEY 2 7 BAEEIEICOW L, Form 10-K #4252 L HIZFHEEL T\ 5D,

a— AR — P HANF RO E SR $E (P181~P200)
a—RL— hHNRFURAFIE L, FICHHOa—RL— " HIARF U AHA RTIA L EDVX
ZTABFIC LV EHEATHD & L, Ifiks, ZES. FRSHECOHMEN T $H5I2O>VWTE
ELTWD, FIThH, AT U R - fFAEBRORBMEFIL, R, FERE IR D B0
DO EM LT D EERMER E L TCEHEEELRDTEY . B ORI AR 5
ZREMEOR EORFIZ DN TR TN S,

ESG ZL3 2 $u T4 B O Wil B ~Fk  (P181~P200)

HEECRIZRE L it BUTRE OB D 80%I2 W\ TIiE, B AR & BEEFICE S, F
TH, AL B, 48, M, @EEFH, IR, arFI3A4T7 A, VAT~
\v%/F&U@A®ﬁﬂC%ok%@@%@ﬂﬁﬁﬁﬂﬁéhékbfwéoCﬂﬁﬂﬁw
IEEOT- D ORI TR ATRERRE LG L, TNE2m LT b0 TRITNIER B2
& BAEORIN T ORI 2B 2 AR ST b D L 7o TN D,

I SV EE T 2V X7V 7 ¢ FHITR D A3 F 2 2K (P181~P200)
B ESNERT 2V AT TV T 1R D AT U A BRI 2K LT D, RIEHNIC
L0 RE RELROHESNFEEL G2 TCOV AT Y 7 HEOGME & B ERE &7
2ELTVND (BIRCNE 7),
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AR 7. FATFEY T 4 HNF 2 2 EH]

Baoard of

Chreclors Roles
= Crealing suslairsbilily
wigion, vakies
= Sustainability stralegy
Cheed Exesculive and policies
Oifficar (CEO)
= Redefining largets or
poals
+ Performance menitoring
and reporting
EH&S Leadership Council
which Includes:
Chisl Sustainability Officer
{Bacathve aponsor) i
Emerprisa Erndronmental - i
Erteipriss Salesy Londarsbe T :
Erierprisa Medical, Haalth :
Trudation, Dreclor - EHS Rcles
Roofing, Director — EHS i =  Reporis on delivery of
Componakes, Dpector = Sustarsbiity goals and targets
EHS Charrpians :
Feegiatony Law

SUSTAINABILITY ORGANIZATION

Sustainabilty Struchsne

HIFT : Owens Corning fEDH 27+ U 7 ¢ i E 2017

BRT7 L —AhU—27 (P202~P205)

GRIZ&:/?‘— F@’ﬂ%ﬂ‘j"‘/a ‘/Q:@mtfﬁfﬁkéﬂfb\éo é[‘o&:‘ CDP. y‘,j:\/a\_:/
AYATF YT 4 AT w7 A, SDGs °F DM AT — 7 ik )V H —OFEFE B E T 5 B/RIC
HEY A TV D,

SRy Bk A (P205, P230~P232)

R RICB T 2EAMESCHRE T — X OFEFEMEZ M LS 57202, ML L7 =F Rk
(SCS Global Services f1:) Z= 17T\ 5,
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AI#EB. 4 ¥R
Marks & Spencer #t (M&S £t)

® TEHE
BIRE-KK 8. {¥HE
B SLAE 1884 4=
HENE B K OEE - SGREH] S /N Te
3 R B b A XY A, KN, HE, TVT, KE, A=A T VT
e B 106 B R GERS, 2017 4)
HEEBK 85,209 A (201744 A)
iRZGlliE 7Y R U RESRES T
BURBHARDESS T | REOYV =7 A b

@ &x#757%4xabrwﬁiﬁm

o M&S fhiE, PwC #hiZ X% FTSE 350 IZ81F D5 H 2018 (Building Public Trust Award for

Reporting in the FTSE 350) ([ZBW T 1252 EH L TW\5,

o EWRHRE BT, YHOEHGARERE R A T S5 LA Th5D “PlanA” #isE 2, HE
iﬂ%GE%#EVXX%TW\ﬁ@ﬂm7DﬁX\KH\UX77*V%VF¢ﬁNTVXW

FNZHHARAENTEY, KERLB TN T <RI NTND,

Q® WENMKRELTVLIHBES
o JEERH/RESE © Annual Report & Financial Statements 2017 - Making Every Moment Special - *
P E 2017)

e {LEBA/REFH : Plan A Report 2017 - Plan A because there is no Plan B -°* (Plan A ¥##153 2017)
#2007 AR SIVICFHE A RE7e B R A7 0 7 A [Plan A T Gz HEOEMRD

EWETHHO

@ ZEERTAREEERTABTDLE

e ESGHEDEHSND D, Ytz HIEER/REE & LB /R EHOKEEDEVZLL T D@ Y

LD,

4 https://corporate.marksandspencer.com/investors/reports-results-and-presentations
5 https://corporate.marksandspencer.com/documents/reports-results-and-publications/plan-a-reports/plan-a-report-2017.pdf
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fHmaiia sE T, REFRICL > THEHH
72 ESG 1 # & #2715,

BRE-RIEK 9. IREBITRANE LERBETRAR DL
e B R E R R EE
KPR —H— | BEFH CIVF AT — T R —
i/ 2 B | IIRC GRI
HH A
EERAYs i WBEHIC Plan A A5 F 2 7o4b4y - BREE | FREREH TRl STV 5 Plan A % [F

£ ATALE - REIEWICRD T 4 —~
> ADFEM & FEA T DB THRIR, IR
& ETRE STV D Rt v e 22 i a1
HHZ SOk 2 i,

®

BE-HE 10. EERATSEEOBAR

EFEBTREZEDBXR (Annual Report & Financial Statements 2017)

" OUR BUSINESS

" GOVERNANCE

FINANCIAL STATEMENTS

. 02 Ataglance

i 04 Chairman’s statement

i 06 Market & customerinsights

08 Chief Executive’s strategic update
12 Creating sustainable value

14 Connected value

16 Value creation inaction

STRATEGIC REPORT

OUR PERFORMANCE

¢ 18 Keyperformance indicators
i 22 OurPeople
i 23 QurPerformance review
i 26 Financialreview

;.. 30 Riskmanagement

Our Board
Succession &induction
Board activities

&independence

Pensions governance
Remuneration overview
Remuneration at a glance
Full Remuneration Policy
Remuneration Report

DIRECTORS' REPORT*

Other disclosures

Independent auditor’s report

HAT : M&A HEOFRHE & 2017

®

Chairman’s Governance overview

Board effectiveness review
Responsibilities, oversight

Stakeholder engagement
Nomination Committee Report
Audit Committee Report

Consolidated financial
statements

Notes to the financial statements
Company financial statements
Notes to the Company financial
statements

Group financial record

Clossary

128
129

132
133

135 SHAREHOLDER INFORMATION*

*Directors’ Report
Shareholder information forms part
of the Directors' Report.

EERBTREHED I NS (Annual Report & Financial Statements 2017)

B SHEEOBREREE KSFHFEE 20162017 @A SIS HO

HERIES e 7

B

RN I Sk e W

S5 2006 5 414C 55(7)(a). #5 414C S:(7)(b). 25 414C 5:(8)
B e S E B W T T HEOB R 2 25 -

Large and Medium-sized Companies and Groups (Accounts and Reports) Regulations 2008 :
Part 7 55 15 5:(2)(3)(4). % 17 &~

18 4&

B SHEICE S EEOBRROBME

FEORE -

- By
Y

ES T REVAERINDE

7 MOF L1525 B & EA
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AREFHIZONWTE, HFAHICHERLNTND, FThH, v—7 v F R OEEITRDIAEE (Market
& Customer Insights) (ZBW T, BEOEM, TGO PRERENE LD TRILNATND (B
W& 15 3 P6-7)

ESG BHEOIIRIZ OV TIL, FlZIE, LLFFHIZOWTERR ST\ D (kIS & P23~
P25),

> RN OFFEMIZE OB LEZRF > TO D23 L7z LT, Bftolshict > TR

MY 7 TAF 2= ~OEFEIIAFRTHDLE L, T T4 Y —EOBRMEIZONTE R
LTWo,
> TG OBANPE L TV AMICitiv. BT, BT 7 v REBEOBMRMEMEFFT5 2 &
MWEEE L, ZOOOFE (Fill~—r7 4 7 OBHNE) ZlkTn5,

WA OFFEATEERE R AT B VT LT D PlanA AALBIALIZE R AET )L

(kM s & P12~P25)

6 SDOEAR (MH, i - F v xb, MEAR, WER, AT —7FVF— KOHKRER)
DRI 7235 H 238 U 7o RWIR 2RI 21T 9 B ¥R AET /IO T, PlanA % % O HLAf
IR THIOR LTV D (BIAE-#E 11),

INHOERT, MIlicE YR A7 a2 A ("Listen & Respond,” —*“Strategy & Planning,” —
“Develop & Design,” —*“Source & Buy,” —“Brand & Sell,” —“Serve & Engage”) ZFHEA I, 4
ttDa 7N 2 —ToH % “Inspiration,” “Innovation,” “Integrity,” & N “In Touch” % EZAH7 &
TR T ALY FEINTWD, 29 LISt a7 N o — PN Ut FEEIGEI KBS I, @
BT 20— R ORI LT, 44Eo A7 HAE (core purpose) T & % “Making every
moment special” (2 D725 Z LA /RLTWA, PlanA X Z 9 LIZEHIMMMEAHORERMEE L
THEST BN TN D,

BHE-K#E 11. M&S D ETRAET )V

AR REFZURCES & RELATIONEHIFS D2 HESOURCES & RELATIONSHIFS

B FRANCIAL
Ceraratireg reburns forour stakeholders

through effectve maragement
of o firancial resoUnces

B} ouR FEOFLE

Drveloping our empkayees
ardther roeeoge

) cm PRODUCTS 5 CHAMMELS IH TOUCH = u:mr IMBOVATION T4 OUR STAKEHOLDERS
Maintaining cur channels and supply Listen activey SRl = T Buding ardrurtuingrelatiorehips with
chan infrastructure tomest arcach EVERY MOMENT STt owr oshamers and suppliers, andin the
suslnere cerraned SPECIAL better P e

Tt ik we aperals

{}UJRIHTELLECN»‘-\L CAFTTAL

Strengthenng ow brand through
craatianar A

1C) MATURAL RESOURCES
Souring resnoritiya

oy and using
ool o ratursl rescurmes efficinthy

60 - B R [ ra e Y £

HIAT « M&A FEOERRAEE 2017 (B TIEITE RIS TRAR « 7/ & OVFSC & B 5)
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ZDOET, UTFIH-RE 12128W T, EVRAET LV ED 6 DOERND, ED X 5T
A LR B IE 2 AE AR D s &y 9 DWW T, R 72 BFE (core objective) % fif
. B L ORI 1T TR L7 BT, ZRENICHONT, BEVRZRET /L, BEEY 27
B TN T AR (B s & 8 O T AR TEE R (output) . FHERHIAYZ2 AR (outcome)
e LT 5,

FEMBE IR DR 72 HEE (core objectives) & L THIF LN TWAHHEIHE LCiX, TR
1. EERRMI. IRERRE - h—E X0E], KO RN TEED S FEEE | &7
STW5, T2, INOOFEMNZRREE LT, WHEE DD OFFHOMERE - 17 £, e
BORHESWEME ZOFERL M L] VT T4 v —CaIa=TF ¢ L OBMRIEIL) K OVTA
JR—=v g s EENEICE R BRI LTV D,

BRI - AR AMEFTIC DWW CIE, BEFEICB N T, WE, et rTRE eI B
LCEEBEOHFRZ ERDITITY 2 LI X D EIHEE KRS B VR ATV EEEE 2, #il 2 1X,
UUTFOFEENGTHINL TN D,
> [ERFERE - Y —EXOFHE] OIFMBEBEEO T, FEIZHHE (Source & Buy) (ZBH# &

T, FERFENRRBR SN TS, £72, HEICBITS CSREAMDOLE 27— 3

27 L LTHRELTWD, 612, BETAIEBOMEEFEIT 5, PlanA 7 4V 7 4D

FHEEHG O KPI HEXE L TV 5,
> BRR L3z, IEMBRIED THFEMTEMS 2 FEEE] 1T L T, BREICR S KPL &

L C GHG #Eti & (i & BARmEENY72Y) bR L TWnad,

PEEBFHIZOWTL, FAKEOY —E 2 ORMZE L TEEN D OIBVMEEE S5 Z &1
X0, ZIHLER D E TR AET AL THDL I L, ZODINHEBOBENEE THHZ L%
BE 2T, iz, DFTOoFREAGHITWD,
> WEEB OB H1E
> EEBITRD TEHE LMK oV 2
> EEBFHIIRD KPI (EEBBRICEET D2IEB O R LT 5 (BT 7 —T A

v hAa7)

AI2=2T 4OV TE, A a=T A ~OXBERORT T 4 T HBE LT, 77 RE4ARR
ICIRBESH TV Z L CEMLARAE R RAET A THL I L2 BE L, HlxIE, R70F
# TIFEOFEEN R SN TV D,

6 FEE, APE. A, B, BEICRBWT, RE - HREB OO RV
B-13



AR 12. M&S #OflifERIH 7 v & &

CONNECTED VALUE

IBUSINESS MODEL THL MAS DI TERINCE ACCOLUMNTARBILITY KEY DUTCOMES
ity

v e ek B L ]

Lman L Esnpard Tars s 28
s “'!_‘.- — = ....d =

e

b b gy b

T Dl BT L T

arvpapra el matn g

e e I . . e

by T ey Leard el oL L
it et 114

v ey rm o et
L e T AT
e

Pt L el e e

HAT : M&A FEOFERSREE 2017 (BT ERMFN RBP4 80)

Wi, =7 =2 —=T ¥ =R OGEEE DR Z & O NBUTLR D TEH
(BN OW I s & P22, BURFBIS DU TR B i & P38)
IRy | HE-X% 13 TR LTV 5,

B-14



BIAE-XIFR 13. BUREOMEER OMERIER

BOARD DIVERSITY

GENDER DIVERSITY | April 2017 (a3 at year end)

GROUP BOARD EXECUTIVE EXEC E
Pl - Fermuie

SECTOR EXPERIENCE NON-EXECUTIVE DIRECTOR TENURE
P 12 YEARS 28.5T%
. 3-4 YEARS 28.57T%
@ 56 YEARS 42.86%

Wl TAIN COMSLUMER FIRARMCE EOOMMERCE
& TECHMOLOOY

INTERMATIONAL EXPERIENCE

EMPLOYEE DIVERSITY A5 AT 1 APRIL 2007

Total employvees Total senior managers Total Board*

@ Fermale 61,340 @ Fernale 67 @ Female 3

P Mala 23 860 ® Mala 20 @ Hals

Al 72

HPT : M&A FEOFR I EE 2017

o IR=EHHEHT X (GHG) HEHi&E (Bt P82)

DAETRD 5N TN D EEDOER: GHG HEH & TH 5 Scope 1, =% /LF — 1RO GHG
PEHETH 5 Scope 2 12N Ax T, ZoOfOMEN 2 E (77 A4 F=—2TO GHG HEH
B5%) Th D Scope3ITOWT, SFEIE L MEFEIELIR L TV,

PEHBEOBH FIEICOWTIE, AU XV REREEOSZRT A X AT T — 5 % FHEE
B L BREOFRM GHG HEHHEOREREfR & LTk, AR @ W RTE 7 v 7 1,000 V-5 7

4 — M4 7= O EERH L TV 5,

B BRHA EOBRREE  KSEHMEE 20162017 ICHEH SN D H O
B e S E B W TLL N RHOBR &2 F5E

o _RIGHIHI : LR9.8.6(5)(6)

o BHAREMMEEAL : 7.22(D)(Q2)3). 7.2.3. 7.2.8A(1)(2)

7 WRI/WBCSD GHG Reporting Protocols (2XFThi) . Scope 2 Guidance (2014), DEFRA/DECC’s 2016 Greenhouse Gas

Reporting Guidance
B-15




B BEBHANCE S ZEBEOBRRAR
e UK IZ—AHRL—hrHNFR-a—F (CGC) ~DEspikin (it @isE P3s)
[T RF 2] OFO TEFEEHRIC L D037 20 128\ T, UKCGC 24Tl
SFLTWAEZBGE L BT, FERDFICET 2B PR OMEZGEH L T\ b,

o RS OLERMEICAR D T (Bt & P46~47)
Uit =2 FR D 2Rk T8, 2 0 BEE & FEhEIEIZOWTIL, PlanA #2795 L9 IC &
H L7z BT HAEHIMICR T 2 2R OREER R A TEHE L TV D,
HRAZBEEROASHBOBRE LT, AR, BRIE K OFEMFEOM OEEEL 2T TV 5,

B ZOMOBIRAR

» ESG #F & Wikt O Ml & & o (B s & P56-69)
EBPUTERR (B, ~—7 T 4 > 7 O M&S.com) ORENHIEEIZRE LT, AR E 56
X Plan A @ KPI ThH 5 [FRELRBE - h—2A0OFE), KO RN TEMLS 5 F3EEE
ELEBIL TWDZ EEZBH/RLTWD, ZDZ &iE, 4tk ESG #ilE TH 5 Plan A ZITIZH
3% T 73T AR D FENME DI LRIRTL 2 7R LT D,
BTE, FrHOHMGEt2 K7 7 ML TEY | EEEENEERING] L (Performance Share Plan)
IZ2OWNWT, ERRHIC IRV T, A7 &b 50%LL EOR N A &5 D 2 BRI 2. T HfEqb
AREARIEM S RIE A 5 D Z L AT LT\ 5,

e [EE® ESG #4515 TH D Plan A Report & D BHHifF 1S
RIS ERRZE LT, PlanA & OBEMT 21T > T 5, Bl 2IE, FREEED [EHEF)
(P)IZEBW T, Plan A D HIEDOHE, 9 HEMROE, REMROEFLRRLTND, 6T, £
B D ESG #i5FH Td % Plan A Report & DR #EFTIZOWT, ~— 27 Z DI THIRL TV 5,
B2 (PS) OFIICHB W TIE, PlanA %@ L 72 S4EOMEA I DWW T, el
FEHEOFP (P10) 1IZBWTIEL, Plan A # LV BFICEREZ Y Tl O LT 5 FmMEIC SN
TEkahiTnd,

o JFMBEBHROBRZL—LU—2 (P34)
ERSHEwmE 71— 7 —27 (IIRC) OfMEHREFANAES TER L TEB Y, = —% —IZxk}
LC., el nlgett: 242k LT 5,

@ HEFERTEFEDOETAZR (Plan A Report 2017)

m =

*  PlanA OFREFRHIIBIT b, BF., BE., a0V 774 F =2 — 2T 2 BIEEO R
PR~ VTF AT — 7 =Tk LTS D88 b OBIRE R L o TN D,

B-16



ERRNE ERBEFICH LT TATNVT 7 LRDENE)

YR AET L E Plan A DEEE (P10)

FERBEEITH I N TV EEYRRAET VBT S 6 DOEARE Plan A O HIEEOBFZRME

AR L TWA,

AR 14. Plan A EELEOE VX RAET VDK

RESOURCES & RELATIONSHEPS ALIGHED WTTH OUR COMMITMENTS

effective managemeant
of financial resources

% PRODUCTS & CHANNELS

{3 FINANCIAL
Cianers Lir:g retrns for & Products with PlasoA gualites
our stakeholdars through - A A marieting

- Zeroceaste and efficiency

Baintaming our channels
and supply chain

= Sustanabis food suppliers
= Energy sffcient dothing

and thair knowiedge

f%1 STAKEHOLDERS

« Traifing afvd deseDprrs
= COmires ity irnecbaeries

Building and nurturing
relstionships with our
custormers and suppliers,
and in the communities

« Sustarabis Retad Advizoy Bowd
» Cofreriunty arbnens 3 progcts
« Supplier Eachange bést pracree

FOAraTEne

infrastructune to mest: =Lppbers
customer demand INSPIRATION
Airm b esaciba and
ﬁ' INTELLECTUAL CAPITAL inspire our customers
Strengthening our = Far A acinaties
brand through crestion - EabWell Fealthy food
and protecton of owr Cora purposa
ntellectus! property MAKING
) PEOPLE things for the
Creveloping our emplovess « IClumiony and dversity Dettar

INTEGRITY
Liriveto do

theright thing

in which we operate

) NATURAL RESOURCES
Sourcing responsibly = Carbuon feuer s opeaticns
ard usirg natural » Pisflariastis

resgurces efficientiy « Fespensibly souiced raw matersis

HAT © M&A £ Plan A #1453 2017

WED PlanA TSN TWES I v b A FOERKRI (P11~P33)

WEIZARLIZT Iy B AL M 2 EFOEACR DU DWW T TR TBREE ) T,
BT TITALF =) OB LI, FRHFEEL VMRS LTS, 2BFHO =3
v FAV ROSFEIFLLTO@Y L7205,
>R WA B, P R ONRTE TR
> BREE - KA E) & GHG BRI, fak, PERE. cldE, ROFHR rTRe R — L —{HE &

A
> EER L SRR, BRREME T v 7T A EB ORI, A LERIEA, &

NaIza=7~4
>YTITAF = — 0 e BB, R - FEEN M, ARERE & R

B-17



Plan A (Zf% % B3 F > A (K] (P36)

I SR OF NIV TC, Y I A2 & e PlanA (BREE - AL FIH) (TR DRV A
> MAHI, PlanA OFEfEIZIS T 2 FE - BRI & O BHEAIAHIOS - BEE - WY X7 v x
DAL NEEIZOWTEH LTS,

BR7L—bTU—J

GRIDRH L (¥, &REE, . V774 F=—2) S LT, Plan A report % {Efk L C
BO ., =PIk LCH TR AR L TV D (P34),

E 7o — v Xy N EOxBER b IER LTS (P42~P43),

SEHERY 72 BUREL A

R, TEREE, THE), RN T I Fx2—2 ] OFDBITBW T, Eii S5 B4
Bk 2., [EHEH AT RE72 HAZ (SDGs) D% HIEZ 4R L T\ 5,

WEF D Plan A 1242 5 HIEIZDWT, M&S #EORE G A R b BHEE L3 M L7z 36 DHIEE 5
DFFEEITXF LT, M2 U725 3 FHRGE (DNVGL 1) Z#F T\ 5,

AR-RFK 15, ~T IV T VT 4 <~ bU 7 RERFE

MATERIALITY - WHICH COMMITMENTS ARE MOST IMPORTANT?

HicH I E=FRHEERHTLEPan aDBE (T TUTUTA)
I

INDEPENDEMNTLY
ASSURED

INDEPENDEMNTLY
ASSURED

2
7 S—
; Ak INTERNALLY INTERNALLY
+ [ 2| ASSURED ASSURED
I ;
1 q
5 | €]
T | &) NT INTERMNALLY INTERMALLY
% gl JREL ASSURED ASSURED
E|i
- I ]
E3
v
| Importance to M&S | HIGH

MESHICETHEER

HIFT : M&A ££0 Plan A #5538 2017 (B IEEHRATIA A - PR O30 % 5870)

B-18



Unilever #t

® TEHE
BIRE-KK 16. EME
B SLAE 1930 4=
HENE WR=VFNTT | FEERG. BRSO E MO R - ik5E
=3 7 A it 5 190 2>
76 b 537 fg=—n (2017 4F)
HEEBK 161,000 A
s Gl 0 R URESREG P
BRBEAROEHSGTT | RO Y =TV A b

@ RARMISVT4RELTOREREER

o 2=V — kX, PwC fhiZ X D FTSE 350 (28T DM EE 2017 (Building Public Trust in
Corporate Reporting Award for Excellence in Reporting) (2B W T 12 ZE L TW\5,

o Utk FEHGE AT RE/R E R RS T & 5 “Unilever Sustainable Living Plan (USLP)” 234tk B 3 |
EVRAET b WIS O3 T 2 2RI A F ., EAIE 7 2 2 25300 09 <R
T5 &L BT, USLP OFHAF[REZ AR & EFE O R Z LEE R THRLL TV D,

Q® WENMKRELTVLIHBES
o JEEPH/RESE : Unilever Annual Report and Accounts 20178
o {EEBA/RESE : Sustainable Living Report 2017° (HREEDOE TIE2 T =TV A FDR—)

@ ETERTABELEEERTRBRDLLE
e ESG #EDE LMD D, Sz Bl) HIEERRER S BN EHEOKEEDEWIILL T OME Y

LD,

AR 17, BEEBRTHNE LEBERTSNAEDO LB

EER R ER R RES
MG —W | REFE - HME  EESCEBIESEICELN D D
— NGO, #&5. 7 U 2 b~ BUFBIfRE .
THER T R

— % E AR B L DS A R B
¥R, KREFE, HEEE

i 2 | IRC G L GRI A R7 A4 V& 4R

kA 22
SV T USLP DMHAAENT-E VR RAET V&R | USLP 2D b DICEREZ Y4 TT, USLP @

8 https://www.unilever.com/Images/unilever-annual-report-and-accounts-2017_tcm244-516456_en.pdf
% https://www.unilever.com/sustainable-living/our-sustainable-living-report-hub/
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PR~ EHH & PR EH

F 2T, USLP O BEIZKT 67—~ | BRI T AR T —~ 2 AR R~T

VA DOIEE A Rt TUVT 4 OREEEORE T vt XD
AN

® ETEBTEHEMDBER (Unilever Annual Report and Accounts 2017)
BHE-R%E 18. HBEMREENPHK

CONTENTS
ShrategicReport oo s s i e
BOBEE S o oeconeyrres s o e e e opa s s g 1
Chalrman s staterm i 2o s e e S e 2
Baar oL s o R i S e P T R S e 3
Chief Executive OHICEI'S TBUBW ..o s s st i 4
Unilever Leadership Executme [ULE] . 5
Dur performance. e b
Emnancial peEGrRianm e s s s b
Unilever Sustamable Lving Plan: ... oo 7
Achangingworld oo ]
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Socety ard emirenment. LD BRI 13
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®

EERTREZEDELAS (Unilever Annual Report and Accounts 2017)
Stk EOBRREFRFEE KA 2016/2017 ICHEH S b H O

A e A N ST DAY b e e e B
Aﬁ%mmrﬁwmc%mm)%Mmc%mmxﬁ%mc%&

Mt e ity 35 (S 8\ TUA TS IH DB /R 2 255

Large and Medium-sized Companies and Groups (Accounts and Reports) Regulations 2008 :
Part 7 25 15 5:(2)(3)(4). %5 17 5. % 18 &

AR ED < ERO A OB
FEORE - EHE - NEDTICEELS RIF L D D EE W & BN (EISHSE PS)
ARKFEIHIZHOWTL, FATCRRHATWSD, HTH TA changing world) 1238\ TIX, FHIZ
%@%ﬁzéﬁg@%ﬁ e F v RV, AT 47 &7 T Fala=l—3a UROBFHIR
DEAIZINZ T, KUEEECKA R DRI X 5 HAREREIZR D HREIC O W TIN5 T
W5,

MR DOFREE Al RE 7R R MRS 2 M AIAATZE VR AT TV (MEAIEET V)

(M 5 & P9~P12)

EHIR CHEAM AR & R TR ME ORI 2 X 2 2 EFES N BV R AET /MZONT,
WAL DO FHE FTHE 7R AR HEIE Td % “Unilever Sustainable Living Plan (USLP)” % H.0Z#8 2 T, 1
AT 28R, MERIHE7E, Al SN TAMEZ 57200 5 <R L TW5 (BIK-K%E 19), BARR
IZIE, 6 DOEAR (AMOHLIEEE., BIRER, MBEAR, EVEE, AIREE, AT —7 K
NE—bN—hrF—) ZIEH L, KB TH S [To make sustainable living commonplace (A
TFIEVT 4 ZEL LOYD ERID)] EXEDTOEYaThHD ITUSLP DFEfiziE L T, &
FAMZEO L, RICEM L2 ERX A RESIE L] [T T, 4 DOFERKKE L 45
DFEV T AL N E O EZZITT DI LT, 5 OO (HEEFGR. BEORE. @#EL
fEtkom b, REAM OB, AfFom ) 2T 25 LT,

USLP (ZHE:S MG 2 id, BRE 4 SOHZEENE (77 FeA /=T a VX DB, 2K
W7 kR A o A0l L 72 SR, T2 T D8], IEEBIC K D) X4 >oFFER T A |
T OBIKIZB N T HHZAEN TV D, Bz, FERIECTHD [TT7 0 Ref /"= a
2R DRI TRV T, BIEOWELF A TZORIZE(LT 2 CARISHRIRIZH IS T 2 BN & D
LT BT EEPAYTEETEL T 7 REETETRODDLEIITRSTWDLRIL T, 4t
DEYa THE KR IN TS USLP IZE#KT % Sustainable Living 77 > B (BWOAE., K= A
MRV R BWEEAE GO T 770 R) NEEREIMEER TOLE LTS, 2, 4
ODHEFEE T AL N TEOEIE (R—=YFArT FEMG, BRE 7Ly a A ) 2B
VNCIX, Sustainable Living 77 & R A BRBRAVIZALE ST 5 & & HIT, b7 7 RITkk5 2017
FEEDOBR BFLR L TV D,
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BIE-RF% 19. EEAIHET v

62MER 5oO1fE{E
WHAT WE DEPEND ON HOW WE CREATE VALUE VALUE WE CREATE
PURPOSEFUL PEOPLE OUR PURPOSE CONSUMER BENEFITS
Ir 01a "“"-"I’ people To Make Sustainable Living Commonplace Ve 3l praciick . D p
who intrio! = SENIS
ind purpdse 1o oUr BUSnEss jood and get miere out
g% 16 @ OUR VISION of life Pag et 17 @
To grow our business, wnilst gecoupling our environmental
MATURAL RESOURCES footprint from our growth and increasing our positive social TOP & BOTTOM LINE GROWTH
Fene & and non-renewab impact, delivered through the Unilever Sustainable Living Plan: Ne deliver consistent
Is and ingredients for e : pr d
Ir pr 5 F iy ) grawit 0 16
FINANCIAL RESOURCES Enhancing livelihoods IMPROVED HEALTH
Cash, equity and debt to invest & WELL-BEING
for th Jong term Pages 115k 1208 OUR STRATEGY it et b Hpleih gt
To deliver long-term compounding growth i =y r'_ S e .“:: e
INTANGIBLE ASSETS and sustainable value creation by: i e phee ®
R&D capabilities and intellectua i
property such as patents, trademark
e Rrear e P W a1 P REDUCED ENVIRONMENTAL
IMPACT
TANGIBLE ASSETS spbmrilinils TR
Physical assets such as e
|3 1] nd alhce : !h 5 ! r i
L p ir werhicle I:-- )
; i : 2@ WSINEss Pages 14

growth in emerging markets

AT : 2= U — NOFERFEE 2017 (T IEE R IR - JRER - FOSCZ 800

FEED USLP, & ORI & A /3G L A AH]

(HEBE R P13~P14, HUfifet s & P43~P44)

USLP 1%, Z 4t D Fffe rlREZe sREAZ T 72 8ElE T 0 Ykt — B X ICH Y fEe 2 & T,
EFIIEEHEDO B WEENAETH DL EVIBZEZIDOT, RO3ISDOEEREELZBIT TS O
2020 FFFE TIZ 10 fEALLED AN &2 OfdfE L fgtkam E S5, @2020 4F £ TIZEREE 7 » 7Y v
MRS D, @2020 FFETIHEETA LD AL DAEEEZR LS5, 2B, Zhb 3 20
HEEIT, BI#E-FR 19 OAEAIHE 7 VIZB W TAI S D 5 DOMfifED 5 H 3 5 & —F L T
Do THUHDHEEITOWT, 2017 FEEICH T 2 FHEZE LI MANE & 2O, K OEHE
FiirlaE72 HAZ (SDGs) ~DERKIZOWTRLR LTV 5, 72k, @D BIEICB W T, 4 7 1—
VTEVRA (A a=T ), BT OHESE (BT T A TF = —BE) | AHERE O
DAREAIZHDOWNTRER LTV 5,

TR AR E Ui, e BEEE S USLP O & USLP ([ZRE 4 B ER /2 U 2 7
EE=ZVTTHE LB, BroFFHZSTFY DL EENH DL, LIENnoT, REERIZ
YLD HIAIZ 52T 5 FREME D & 2 MBI DL &2 R E L | ﬁﬁwﬁﬂi\ﬁ@?%%
7pala=r—var FHEHERICRET & ZH-Tnd, REESD, TOE=4Y
TG R A BRI E T2 2 & C B RSP EICER BT 2T TCE L L1235, £z,
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AEEEICLDHEOH T, USLP OFEFEHED L B 2—=°, USLP |2 L D S H0FFHI~DHED
FoH ) o TEZOVWThRRIRENRTWD,

B, BIEHEEPTICBWT, MBEELHOE T (MBEIEBOKRS—VICBWTC), HIT3
FERI D USLP OHL Y A FEREIZ DWW TR TRV D T RS TV 5,

AT — 7 RNE =Tk 5 EHR 2 EANH (B85 E P11~P18)

BHDAT =7 BNV —Th b, WEE, thx L &REE, SDGs, W¥8, X—hf— (77
A Y —., BE, BUF, ERFR, NGO), KOBEEICH LT, MlifEiz Al 2 Bk M OV DRk
RizonTitik LT 5,

Bz, HEEBFEHIZ OV T, ROBY EHIN TV 5, HEENREZOL VR A4 —F
—D X ITE < M SUEZAIHT 5 & L7z BT, HTLWL AT A0 LUVMBI & SO %2 X
B9 5Zicky, EMAAMEALOIECIZEE T 58 F 22 A O CHER o 721
HE LTS, 20 LT, F#ETLIEM (EVRXAA—F—D~A v Ry NORFE, Yo ¥
—DZERME L AR, TR EOMR, BEREFOZIT) EHREIZOVWTERIB L TWD,

ESG B U 2 7 — g gt (Bl & & P26~P33)
BHOFESCERBICHKLBEHEOHLIEE R Y AT LY RTvRX VAL NHEERRL TS,
FRESGBHEDOY 27 & LTCE, BATFEVT ¢, KUELE), (¥R, VT I9A4F -0
HETEMERGENET O TS, FHlE LT, LLFE#ERrT 5,
> Y RATFEYT 4 URY  FEORMNIEMN 2R EEZ X2 HFe iRV a—a v
DOEFEIETFELTCWDEE LI ET, ZOY Y a—3 a U TERWEA, REOKE
PRI 72 EE 2 IR L, BEOFPHICHEF L O TRREMER S H Z L 25k LT 5,
RKIVRATZDRXTV A MHEELTUEL, 2=V RV —=F =T e BT T 4Tk
B2 L 5 USLP Ot =4 U o 7S5 2387 T\ 5,
> XUEEE Y 2T KUEEE) & BUFIZ K D KUEZEE RS FE O PR~ DIH BB TR E
DI Z 72 BT A REMEICOW TR LTS, KU X7 D~ A ke LTI,
FFC USLP O CRUEEBIZE=4 1 7 L, BREAMNZEBH L /2 FESR G ORI L
DXE LTS Z 7R s T b,
>»YTITAF == VA7 B0 FEET, FMEOEA, RS L HEE~D X A
LY — R RRICKFET D & L2 BT Yt 7 I A4 Fo— ik, WHEES, B
R¥EWG LOKE, BV 7T A ¥ —I2 L 2GRS OBTEN e A OREBIZI S v T
HEFLRLTWS, RYURT DRI A L MEEE LT, FEMHEIC X 208007
T ITAF == O, V7 T4 F = — LOREE O L EFEOMMR & FEOHKE
PES S AR (A2 O B R A2 Tl ~ D USR5 30Tt & OF 72 ERFLid ST\ 5,
VAT =R YA MERIE LTIE, BEFEEINV AT R A Y PERV AT <RI AR
ENEFRHIDOAINED L B 2 —IZOWTRRIRT AT 28T 4 ZFD & LTW5,
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U AT &G T TCED IZEED AFM OB (Blig e & P32~P33)

Wik, TCFD IZ L2 OFEMIZHTLHaI vy MAY MEARLTEBY, TR ElE 2T,
RAEZ R 2 K S BT AW RICHRE STV b, £io, KEEBNFEIZEG 2D
EOHEBEMENE L TNWDLZ b, ZOFRARNFICHOWT, HAZ& T T T oMY #i%
iToTW5b, XA MO () WNIZTCFD O IZHHOET-IHHE

> HNF A ATTRNTF A BN, JUEEE ) 27 LSO~ RV A L M 548

W7o 2e V70200, 2= =N ) —F—2 e 78I FT 7 L USLP
ATT V7 avT 4 NENESHET HEH 2R LT 5,
> OB (FRIK) : TCFD O IZESE, #EOER{L TV A4 (2100 % T2 2C
AL ACERT 27— ) I2HKSE 2030 RSB 2 FEA~DOEEGHT 217> T\ 5,
IHTRERE LT AT RISRE IS R WIGE . T U A& bz, YL, 22 ho
WRICEDWMBNY A7 2L L SHELBRERDLIBOD, MIREWDEGEIL, BV AE
TIZERBRERIZELRWEA D LVWIHIFEREZERL TS, ¥, 2°C¥F U 4TI,
FEENEHIZ GHG HEHZHIR S ¥ 2720, KRREOHEKREDOERKZMEN U A 7 13720
EARE L, BHSEOZLIZ L 58 (BATY 2 7) OFHli 21T > T\ 5, 4C T U ATl
SAEEBBOR D LI Tl < . GHG HEHHEN R HRT 2 LIRKE L, BT A7 OE
XG0T, JUFEEENC L 29BN ) 27 OROFMZ{T> T\ 5,
> VR EBERA~OXIG (VAT R T A N) o T U A oHiERICin o TR BEEE U 27
ORI EEDIERZIToTWAH &L, BIKE L TOL Y Y = 2AZ2FRLTWD, i
ZIE, 2030 FFE TH—RURTT 47 (GHG BN BHEHZ LD Z &) Les BIELABE
%, BEICBT AEABREIOERZ D, BAEREZ XL —DAZFHTLIEL, &5
T 2L EOBAFTRTRAF—ZAINT 52 L 28T 0D, £/, N a—F =
— ECIRES RN AP & AKREREH &2 IS R OB AT TV D Z EEnid
RENTWD, IHIT, FHEEIT AL NI EORBEEB~ORERIZOWNTH LR E T
WD,
> EH LA (FEAE L BAZ)  USLPIZRBW T, N a—F = —|IEIRBELE Y A7 L%
SICBET S EHEE (%) ZERLTWAHZ L2 ET, ZoEHIZOVWT Y =7V
FETARLTWDEZRLHM LTS, o, ANV a—F = — I DIREHIET A HEH
BOFHH, HEEICL KA, BE SN EI R D BRERIEICOWTIR, B HHKE
(PWC) IZXDRFEZZIT TV D B SN TN D,
(%) BIzIE, 2030 FEE TICHRGLDOT A 7 A 7 WIZHED GHG DEE LT 5 2 &R0
2030 FEE TIZHEIZBWC, I—RUARIT 47 T2 ERFTFbNTW5,

RN R AP & (M i s & P39~P40)

BERHEHE TH D Scope 1, =R /L F—TIROMEEPEH & ToH 5 Scope2 L OVEEREY Y @ CO,
HEHHEIZ DWW T, AEEER L EFEEG LRI LTS, £72, 2016/2017 I, B IZHF
T, ~—T0 7T 4 IR A T 4 A, KO EE o Z—IZDWW T Scope 1, Scope2 K VA E
B2 D COHFHBEITHOVWTIRRLTEY . N FUDILFICE D TWD Z ENRFR D,
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INHDT—HIZONT, PWC MORIEZZITTND DI, v— 7 25 L THRLTW
Do

B SRR EOBIREE KA 20162017 ICEHA SN H O

B Z B W T T RHOBR 2 25
o LGHIHI : LR9.8.6(5)(6)
o BIREMAMMA 0 722(1)(2)(3). 7.2.3. 7.2.8A(1)(2)

ERHANCES < ERRO R OBE

UK 2—HRL—hHNNF R« a—FK (CGC) ~DEpRin (Bt s s 2 P38~P39)
BRERE] & Ta—RL— M ANF U AOETF ] IZBW T, EPIRPL &85 L TRy a—

ROEHZIERLTWD,

It o= D ARME T 1 (Bt s 35 P46)

YR P OEAVHEFE LB E 2. WCEB OO BEEMELZ B E 2. IS O/
MERASRT TN E LTS, 2= —ROEMHERSOSEMETT# L LT, MW AFEITE
ERBERTIEH DD OO, RIAVRER, BRI, 230 HRCIEE ) 2 Kt L U CHU & 2 3 E
TOLHBEBRRTND, B, 2= = NOERESDOZREG I = 7 A F ETARES
NTEY, ELE2—SNTWD, o, HFEFPITRERIE O LMELERN 3 50 1 UL ETH
HZEREODEENEGENTND Z EEEBRITND,

E DDA
SDGs 226 D BV R AEE D FEBUKIZOWTE K (HIgEH A E P15)

SDGs ~DEEN D722 < & BEM 12K FLvofigsz bl-b3 & LTS, £ D T, SDGs
ICHESW - B DR AES L FOFEIUCIAIT 72, USLP i L 72 A OWTHR LT 5,
Bz X, ISDGI3 ZfET 7 v 3 v ) 12250, FEICL D RFHHEIEA~ORE X, 22 M
VA7 HHIET 5 A~— FRBIRTHD E Lz BT, HAEAMREDRAS—DBAZESCL T
L2 EEIZONWTRIR LTV D,

ESG %5& & & FRIE-C I 1% O Sl il FE & ooadifs (BRI S35 P16, HURGf s & PS1~58)
2,872 NDO T =T EERRIZKTT 2Bz oV ik, BEEH, A—F A, KOME E USLP (K
EE), KLBEEOAFZEEEEZET) &V 7 Lo EHA7L Management co-investment plan
(MCIP, FRA—F A D—ERREZ YAEORIZEE T 2) BNEENTEH Y, 2018 FITITTUR TIX
WH SN T RWEEBRIZIAT T ELTnD,
HATHRE DO ERZRICEH USLP & U > 7 L= MCIP IR B FEENEG EN TV 5,
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CEO X° CFO ¢ F DD~ 3T AL R L~ULD#H7% (Pay Ratio Information)
(HSUHE A5 S M 3 25 2 P74)
2019 47 1 A 2536 ] S 415 Pay Ratio Information (22T, #2/Rx LTV 5,

FERTEHDELRNS (Sustainable Living Report 2017)

Wiz

AEEII TS, FRFEBICTZHDOH 72 USLP OFEfE/ 7 4 —~ 2 ADFMERRT S
DTH %, BARAIZIX, USLP D 3 5D B ALE, £TDOTFTD 9 DO HONWTDOa Iy AL B
RA—=7y MTHT N T =~ A I HICFRR L TW5D, £lo, FREREE TIPS T
W W= T U T VT o ROMRGER E T 7 a —FIC oW T hELl LTV 5, 7ol A ER,
WMEZLWVWHIEATIERLS, VTP A b RIZREESNIHEAE 2> TV D,

ERETAR FERBEEBCKH LS TATAT 7 ERHEAR)
WO FiE I BEZ BRE IS Tdh D USLP D FEE N7 +—~ o A ZFEik

USLP ® 3 5D ENi BIEZERT DOV A TH D, HFBIEO TFTOEE 9 >OFEDER
PRI DONT, ZD 9 DOREITEDS S FEEE (metrics) X —7 v MEZHWNC AV 2T 7T 4
T TTT7 497 AL ORI RE S50 B <IBZ TV D,
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BRE-XFR 20. USLP OEBRRIL

JELPIZE I S3 2 e B

IMPROVING HEALTH
AND WELL-BEING
FOR MORE THAN

1BILLION

By 2023 vz weill itk etz i i Biliod peopis like acien
18 impiove Iher Beals ond wil-being

* Explare our bag goal

Ieprosing evulrilion

Wi o Loking Boton on i UM Builenatie

Dsvnlopmam Goal

We have three big goals

Eﬂ REDUCING
EWVIRODNMENTAL
IMPACT BY
HALF

Ery 2330 our gonl i o b th: errironmisial foolprist of
the maiing uad wie of 0Uf [FOSUCE &L WE gIoW Do
buminess. *

* Explore car big goal

Gresnhousn gases

ENHANCING
LIVELIH MG
FOR

MILLIONS

By 2000 we will enhance e fedihoods of mllens of

peoph S W QIOW Der BLSiREsE

» Explore our big goal

o e LW Sstdinabibe

REDUCING
ENYIRONMENTAL
IMPACT BY

HALF

By 2030 our goal is b habes thi: envinmmentsl fostpeind of
thie making and use of sur products &3 Wi grow oer

business *

> Explare our big geal

Green house gazes
Waller uze
Wasle & paciaging

Sushainable sourdng

e g falan g achion on the UH Sustainabie
Deyvdopment Goals

DUR MANUFACTURIMNG:

wme Fom

..

& Achieved

@ On-Flan

WEY TD OUR
PERFOHMANCE
@ Of-Flan

(%) Of target achisved

AT

~T VT VT 4 DFFE -

L= —/30 Sustainable Living Report 2017 (Z~ ¢ 1E1#

i it 7 v 2 A DR

FORIF AR - JRER « FnSC 2B 0)

KIRHEEIZBWT, ERBREEICDHEOR D, ~T VT VT 4 BE - F o 2 (FHEICL
STOEENE, AT =7 HRKNVE—|ZL > TOEEN, Bty a v EOABEARVE) KU m
YA (AT =V BRNF =2 F—=D k0 NE) BB ENTWD, Ko T FESNE~T T
U7 4 OFEHEOHWENCEARERE 72> TWD, T U T VT ¢ OFFM (BSENEATT) (2o
WTIE, =T U T UT 4 = FIZACE> TR LTV S (RIH-R%E 21),
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AR-R*K 21, ~T IV T VT4 ~whUT R

% 1 @ Agriculiural sourcing
I Women's rights & opportunities @ @ Chmate action i
@ Deforestation
VERY HIGH @ Packaging & waste
@ Hutrition & diets
5 Sanitation & hygiene @ @ Human rights  \water @
T E‘ﬂ.:"-' @ Ethics, values & culture
? % Economic inclusion @ Trusted products & ingredients @
| g HIGH
& E Animal testing & @
H @ Fair compensation Talent @

|L 2 — ® Consumers &
£ § @ Non-agricultural sourcing sustainability
=2
T g Responsible marketing & advertising @& @ Tax & economic contribution
ad

(=8
oy E Governance & accountability @
% . I e @ Dala security & privacy

MODERATE g
Responsible use of innovation & technology @&

- FE~OEER

E @ Communicable diseases |

-

Lower Impact on the business Higher

AT : ===V — 30 Sustainable Living Report 2017 (F I AR 23T/ « ARHR - FusCZ1800)

BR7 L —AT—2
GRI TA R A 8 4RR

SEHERY 7R ER Y AL A

BE STz USLP, BB DL RNAR D /X7 4 — < AFREEIZ DUV T L MAL L7255 =3 (PwC)
WZ R DREMRGEZZ T TV D, 2T, H=FRIEI AT 4 —~ VAT — X OF - IEfifglht: -
MO Z2UEICFHF S L, £o, YHoBRIRE, X7 4=V ADE=F Y LV ITRRAT
— 7 RNV H—~DOESREZIT ) - OICIEME TRE R T — 2 DLETH D LV HE 2 ITHS<
HDTH D,
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AE/C. 725X

Peugeot #t
® GtEHE
BIRE-RK 22. EME
B SLAE 1896 4=
HENE B B) B oo B & ke
3 R B b ol
76 b 652 fE~—nr (HfE, 2017 )
HEEBK 212,000 A (2017 4)
s i Gl Z—nx 7 AKX
BIRER DB | BEOT = T YA KO

@ RRMISVTA4RELTOREREER

*  FTSE4Good, Dow Jones Sustainability Indices (2017)%%, fE#BIRNAE &M A2 4T 9 Index (ZE&7E
INTWVD L L HIZ, RobecoSAM Gold Class Awards 20181 &, #15 L CTu 5,

o FRIEFEITBWTC, FETHET D7 YT VT 1 (CSRMH) OFFE - BIENEALAT 1T, CSR
T DOFZERIEA~DALE ST, £ O ~DOERA, BHLARERE T—EDO T mE XA &2/~ LT
W5,

o CSRAHEFIZBWT, IRFELIFICBRA RO LNHE TR AET ICONW TR T HE LD
2. BTCORT =7 RZ— 2T CSR HEOWMER LY a o & XIS 278972012,
% CSR FREIZxT2 2035 AEOEFLA 2 BIEEZ#2R LTV D,

Q@ WENMRELTVLIRES
o JEEPRH/RESH © Registration Document including annual financial report 2017 (4F¥R R4S )
* {LEBARESH : Corporate Social Responsibility Report 2017 (CSR ## &)

@ EERTAREEERTRABRDLE
o ESG HEDBLEN DD M T DIEERREHE SAEER R EHOAE DE NI T O Y

A
AIRE-EE 28. BEBITRHA LEBBERNAED
IEE B~ EE LR EH

Ko —P— | PR VIVF AT — I RV H —
M S| - TIEMBEREA (F2%F)] 2o | 74V IEOMSEA, GRI . SASB
A 7 TIE AT 7 V3T (P E)

DPERL A 2 OY GRI

FILIIMT A B DN

10 https://www.groupe-psa.com/content/uploads/2018/03/Registration_Document 2017 Groupe PSA English version.pdf
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TETE P B

R B EHH

7R R&RE

FEER IS CSR &2 LEST
7o bT HHENKE LT 23 @ CSR #fE
IZOWT, FEITB T 2B AT # 2 1
RUTE BT, EBOBHLANE, Ok
R OE 1% 0 J7 M % R HE R,

s AERHREFICFEEH I N TWD CSR

FOFEM & R EEICFE S TWD
RNV E VR AET VAR,

C ERREEICRRE I TS 23 D

CSR FREE~D BRI D FER 2 HE7R

c ARERHREEICFEE I LTV eV, CSR

R T OO BREK N 2035 4
OBEEEZRT Z & T, CSR IR D BUE
I DAY D A & R,
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® ETEBTREHDENXR (Registration Document including annual financial report 2017)

BRK-ZEK 24. EEFRTEHEOBR

CONTENTS
MESS5AGE OF THE PRESIDENT 2
KEY FIGURES 3
o GROUPE PSA s SE. g.om to m“mmodﬁln;-wu -
b ;.fﬁ'uh(:::: H#m & 57 Report of the Supervisory Board :
pany's s observations of the supervisory board
12, Organtsational Structure T on the report of the Managing board
13. Activities and Strategy ] and on the 2017 consolidated financial 240
14, Rizk Management and internal Control statements
Procedures 20 58 Statutory Auditors’ report on the 2017
15. Risk Factors 0 24 consolidated financial statements 24
L&, Vigillance Plan mn 33
O pmes,,
DECLARATION ON
EXTRA-FINANCIAL PERFORMANCE 35 EB';'DE” ¥ ?:t““‘:f: ::" D245
i Income T endad
e "”P"’.‘“:‘Th;;;‘ integral part i 31 December 2017 = 246
Group's stra
22, Embracing environmeental issues = 40 :; Bcﬂmm:h;:t i D:;m!f? 247
23, Corporabe sustainable Development s snded 31 December 2017 248
Commmitraent
¥ 6.4 Motes to Peugeot S.A
et i i voc e e financial Statements 249
t ; " o 65 Company financial Results for the past
25, Groups PSA'S CSR Performance 9 five yoars 264
26 R I third
Emmb?:m -party 6B, ftammry auditepart on the financial -
sorbm b ol b e 6.7. Statutory Auditors’ Report on Related
in the Management Report o0 Party Agresments and Commitments 268
27. Reporting Scope, Methodaology
S i Peloas ou Tepi " @ INFORMATION ABOUT
THE COMPANY AND ITS SHARE
@ CORPORATE GOVERNANCE = 97 ;:"*P:x*'- 2;2
31 Management and Supsrvisory Bodies a8 ?'; :mxm ab-ou:x C’Wa e
32, Compensation of Conporate Officers 125 " Ghare Capital pany 3 274
T3, Ownership Structure 0 7T
@ AMNALYSIS OF THE BUSINESS T4, Corporate financial Instrument Markets 279
AND GROUP OPERATING RESULTS
IN 2017 AND OUTLOOK 141 @ i SRR T
4. Analysis of consolidated annual
reslts s e MEETING ON 24 APRIL 2018 28
4.2, Financial position and cash [ 144 81 Agenda 82
4.3. Parent-company Results o M6 B2 Elpott of the mmguﬁm-:n u'um
4.4, Major Contrects 148 Shareholders’ Mesting on 24 April 2018 283
4.5, E-E':HIE"P*""“"'" Research o U 8.3, Text of the proposed Resolutions 297
46. Recent Events and Outlook oo 1S Ak IR R e
@ CONSOLIDATED FINANCIAL @ ADDITIONAL INFORMATION 307
STATEMENTS AT 31 DECEMBER 2017 [ 157 91, Persons responsible for the
51 Consolidated Statermnents of Income 158 Regritration Document [ 308
52. Comsolidated comprehensive income w0 9.2, Hitoncal Ainancial Information 309
£3. Consobdated Balance Sheets w2 9.3, Documents avallable to the Public 309
5.4, Consoldated Staternents of cash flows 64 9.4, Pt:'szrﬁ responsible for Audming 30
55 Consobdated statements of cha KIW N OOOAS
I quity - - 165 9.5, Cross-reference Tables m
Annual Firan:ial Raport slemania sra cleary iantifaed
In this table of combants with tha sign [T

HIFT » 7Y 3 —tLOFRHEE 2017
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® FTEBTREHEOELANS (Registration Document including annual financial report 2017)

B PR EOBUREREE KSFHMEE 20162017 ICHH SN D H O

TR E TS B) B B R B I

o 1225-102-1 (/AL 11E)

e R225-105-1, R225-105 ([HEFPFEE4 2012-557 &)

e R225-105-1, R225-105-11 (FHFE4T 2017-1265 52017 %))

o L1225-37, 1L225-37-4-6 £ 8 (=R/NLF—FAITIE (2015 4))

o L1225-102-4 (NHET 2 —T 1 U ¥ = Rk (2017 4F))

XMARIE 2017 4R 9 HUARRICEHAG S 2 XEHEEICEH &) L. 225-102-1-1, L. 225-102-1-111
(FFE DRAEFER L OMBFE T V— 712 K 2 I IEMH R ITAR D BAEALIEQ0LT F) 2EE
LT, HZETRO OGN IFEMHEFA L ERBEZITTD TN D,

B FEEICES < EROBROBIE

FEM B AL« [2.Declaration on extra-financial performance (P35~P96) |

FHMBREREHTIE, VA7~ T U7 VT ¢ (CSRRE) OFFE - BAENARLA I, CSR gt
FEHRIE ~DALEST T, CSR BRHE~OXIE S EE, CSR MRE~DOEGHHANE . BUHAR R £ To—i
D7 rt AL CSR HE~OEHRA Z RS D T F o 2B 2R LT b, BARIZIZEL T
wmo Lnd,

e (SR HIAD H 3 F o AEHI (P36)
Bk s (w2 A 2 FAR—R) 1255 CSR FHHDOEBAR & . BEFRENLER%RS (R
—R—= A P —R— R) ~OWEEF 2R LTV D,

o FETHMID~TIT VT 4 OFE - gHMliS 2R (P36~P39)

VHNFETEHE L TWDE T o0~ U A7 E/FELIZET, £V RXZIZO0WT, BEN
B flTe R EEHD CSRFE (Wit 23 ) Z#rLTund (BK-K#E 25),

MHNFECTHEL WD~ r Y A7 CSREZRFE L7 LT, 51220 T, GRI
SEDIEFEL ISV THER L, AT — 27 ANV —DFli 2 157-%1CU 2 MbEh b, £0
%, ERBICL > TOEREM L AT — 7 RV F — OO BEEMIC L - TESEIENATT A2 S
TW5 (BE-XE 26), DX HI%RT Fo—Fi2k, Y7 L—A2 & > TEENDOZ YR
ERTHETEDLLLTVD, SHIT, TNOHOEFRBEICOWNT, ATk Za B SeIanrAF
FET DD, B oFHRIEEZIT TV D,
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BI#K-XE 25. 7HoD~ru Y A7 L 23D CSR EE

[E——

|23 kot c5m 15010 |

+ Climate change

* Climate change moquires & global approech: desigring vehicles that amit
lass SO bul also reduacing the carbon imoact of manulfacivang feciitios
Jepishics and purchasing, and Mal imaleeent ks for canban
OETEANSA.

» Vishlele CO; emkslons® {sea Saction 2.2.11.)

# EnargyyIndustrial carban footprint (ses Section 22,203

* Envirenimental performance of the supply chain Purchasirg
and Logistics (sse Section 23121

+ Dapletion of resources

* I an age marked by the scarcity of Aetural resources, feducing our
depandence an waler resources and raw materials i nol anly 4 gueshion
of responsibiliny fowands bhe environment but @50 a guestion of
the sustanabiliy of the business,

» Resporsible use of materiaks threughout the vekade's lite
-~ irluding recyelirg (see Section 221.3.)

» Sustainable waler manapement (9ee Section 22240

* Cptimisation of material cyclas < including wasta - in industrial
processas (see Section 2223

+ Health and satety: vigllance of chvil saclaty :

* I reEnONSS B0 Ee ncreasing congerns af the cial socsty ralating
o bhe impact of inohustmal prociucts and Drecesses an our fealth, car
mmanuifaciurers rust show their capacily o reduce the mpact of ther
activity and ncresse the positnee difarentiation of thelr producls

* Biodiversity (see Saction 2225)
» Wehicke safety” (sea Section 2321
» Vehicle Impact on alr guality”
(e Saction 22122
¥ Conbrod of industrial discharges and rnuisancas

* As a resulf of incraasing inegqualiy in bhe economic daveloormant aof
the host communiTias, speciic focus must be given [o Hhe redfeirbulion

0 terms of safeby (e Saction 22220
+ Increasing ineguallty In the economlc development of the host # Local scurcing devalogmmsent in host taritories
comrunithas (e Saction 23113

# Balancad povarnance ard distribution of sddad valua
(ges Saction 30

of the value creafed by the cormpenios i thie regions in which it ooerates, * Philantheopy and socially responsble rrobility (see

Section 2.3.3.)

+ Infringements on human rights and unethical conduct

* Auhe Mty staketaiiers must anticioate Mghfaning of national and
ntematianal reguilabions dnked far exvample ho minsrals ariginating from
conflict zanes, aquality and integrity in business ralations, the oty of
care of largs companies, 45 wall 35 consumar nrodachion

» Resporsible intormation and marketing
(g Saction 7.5. of the 2017 C5R Raporty
» Ethics in business practices {i:ﬂ Saction 2 34.)
* Hurnan rights in the supply chain (see Saction 2312

+ Human capital and Internal soclal climate

fawtamation, aigvtal transformation, #fz.) the compehitiveness of the
Covnpany mas! Bo baced on &l of #5 lalenl, socrs! dialogue. enplopee
widl-baing and workplacs safaly

» Attracting and dewaloning all talants {sea Saction 2.4.2)

* Within a confeat af rapialy changing work within the awromoliva indestry » Management of company transformations and soclal

dlalogua® (sea Saction 24,1, and 2420
¥ Health, safety ard well-being in the workplace
fsea Saction 2440
* Diversity and equal opporlunily (see Section 2450

» Cushomers’ expectations and market risks

+ In response to transport paloies and urban constraints, car
manufacturecs must sed thamsalies apart by develaning new sokitions
adantad to sach mobdity need basad on Qualty procucts and serdices
and impeccable managamant of customer relalions,

" Sfrabeqic SR siues fsoo Maharakty Madr in Secbon 2031

» Vehicles and services quallty - customer satisfaction®
(sea Soction 2.3 of the 2017 CSR Raport)

* Ragparsible managament of customars data and
relationships
(5e Saction 32220

» Developmant of new mobliity solutions” (see Section 2214}

S~

M . 7Y

g —FEOERBEE 2017 (B PRI D3 IRFE: 2180

BHE-R#E 26. ~T U T UT 4+~ U7 R (CSR FREDELIELLFTT)

Groups PSA matariality matein
o CERER AR S R 1
© Bubstantial 58 lsmes Significant CER: lisuss _
L R — —
= -
=
|3 —
2 1§ e -
- g AT e I e ey st
H fromn e Ly
e . R i st
A Sy U
il A Qe
o £ e el ®
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A e
E E
= (¥
" S
E ! W i e ¢ Ben Ly g by
=
N
D{l i H 1 4
IMPORTARCE PR BusMEss pEaFcRMance | RS [ 4 S R
Seven categorian of macro-riake
M boeuiaga teriiis sl i et dars Al Erering prossrien ol
A Frivecing et s o4 D Enharcin K Throasgh tha dovk ol huvar capial
Il Hosting grovwing sacinal cupasctasion - hasith snd wiery M e ing ruse okt sciakant sdmpod £ CLEiSmal s
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CSR Ji#t% 7 — 7 DFEEMEITHS (P38)
BETOFREURIBERREICBNTEEINDLHDE LT, CSR F#tafenr L TnbH, KK
$HE. LT3 S0ETHER SN TR, TORNRIT, BEELOBHEOH 2 FEEZITV, 4
HEDOFR AR R B E M R RE T —~ VA EERT A0, LR THESLE
CSR SR ~OXGNEE 2R T2 L D TH 5,
> P AT F TN s T YT 4 (AT — 7 RAE—DHEOTLICKHETHEE YT 4V 2
—va UERRBET DS EL B E 2 2 T8
>R A MEOREME (FEICLDLHENTET 532 2 =7 1 ~ORKF - L2 Esr
B E 2 72 H )
> EEBOBE & RRIRIZH] & Ui 72 b 72 8w 58 (UALORFE T +—~ 2 R
DIEEBBED R T 4 —< VAL RELSKF L TND Z L& E 2 7= 8)
AFEHE, AT =7 RN H— L DORFEITEASNTER SN, AF L3Iy P AV &b
SHELDO LS TS,

IEEP R A B 2 7 CSR BREE~ OB A M N OFER (P40~P89, P93~P96)

CSR X O~ T 7'r—F (CSR F#) ##En L BT, FEICBIT 2 I b0
BASDOERLANE ., ZORESCASE DO HRMEIZOW T LESEMETRRAB L TWD, £7-. i
5 OFEHNZOWTIX CSR BT L TV RIZER L TWD,

IO ORGEAOFEHE T & 7oL IETHIE S D B REFFFHOR LR A ERL L, B
HEZRIETER R ERE FE AN L Q0D Z 28R LTV D GIR-XE 27), 7ei. REE LI
IZZ TV ITHEICE b - Tl H S 55/ & OXFHBEER b BIK-B1F 28 [Coding of DPEF
Indicators] IZBWTHEI/RL TV 5,

B LD BREMRIEO RS (P90~PI1)
PEHEIZ - T, B OIFM B EEFRICOW T, M. U723 =% (Grant Thomnton ) 2 X
AR EREEEZ 52T TV 5,
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FHREETORHER !
Prawlous |
coding
RERELBORRERE RO cutits s
Expected Indlc atod Indicators PP
" Company business model DPEF.A . 211 D
Main CSR risks linked to the company’s busingss DPEFB - 11 |
1° SOCIAL INFORMATION
a) Employment
Total workforce DPEF.la Gla 2432 =
Employaes by gender DPEF1b Glb 242 | =
Emmployess by age DPEF.\.c Gle 2432 ]
Employaes by region DPEF.1d Gld 242 [
Hirings DPEF.2a G.l2a 2421 |
Dismissals DPEF.2b G2b 2422 [
Compensation and changes therein DPEF.3 G3 2435 =i
) Work arrangements
242372447
Organisation of working hours DPEFA4 G4 2441724432 ]
Absentesism DPEFS G5 2423 [
{f c) Health and Satety
L Workplace haalth and safety conditions DPEF.E Ga 244 /244) ]
;15', Workplace accidents, particularly their frequency and severity, aleng
L with accupational dinesses DPEF7 G0 2441 |
2 ) Employee relations
fi Organisation of social dialogue, especially procedures for informing,
= consulting and negotiating with perscnnel DPEFB Gk 241 | |
; Summary of labour agreements, particularly relating to occupational
"j - health and safaty DPEF.9 G9 24172441 | mj
< ) Tralning _ - [
HH Palicies put into practice with regard to training, particularly relating 2222432724337
£id to protection of the environment DPEF.0 Gl 2453 |
R Total number of hours of training DPEF.N G2 2433 [
E f) Non-discrimination
AR Maasures taken to ensure equality betwesn maen and women DPEF.12 13 244272452 ||
i Measures taken to ensura the hiring and integration of handicapped
I8 persons DPEEIZ G4 2454, [ |
Anti-discrimination palicy DPEF 14 GIS  241/2451/2453 (|
2°ENVIRONMENTAL INFORMATION
a) General environmental policy
The organisation of the Company 3o as to take envirenmental
questions into consideration
and, whare appropriate, environmantal assessmaent or certification
infbakives DPEFIS 2212722014222 ]
22220202
Ruesources committed to prevent environmental risks and pollution DPEF.I6 G212 f22133/222 ]
The amount of tha provisions and warranties made for environmental
risks, provided this information is not of a nature that might be
sariously adversa to the Company in a current legal dispute. DPEFIT G 222 [ |
b) Pollution
2212722131 /22134
Measures to prevent. reduce of repar emissions into the air, water or 222722221 722222F
ground that seriously affect the environment DPEF.18 G24 22242 | =
The handling of any ather form of pollution specific ko an activity, in
particular scund and light pallution DPEF.I9 G25 22134/22223/2225 [ =]

HAT © 7Y a —tEOFEREEE 2017 (B FIEFHRFRME DS R - PRI - F13Cz8n)
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¢) The clrcular economy
Iy Waste prevention and management

Measures to prevent, recycle reuse waste, and other forms of waste 2213222134/
recovery and elimination DPEF20 G.26 22232 ||
Actions to combat food waste DPEF.21 G227 Mat applicable B
) Sustalnable wse of resources —3
Water consumption and sourcing in light of local constraints DPEF.22 .28 22241 B
Consurmption of raw materials and measuras taken to use them morg
efficiently DPEF.23 GO 22131 /22132 /22.23]) ||
Consumgption of energy, measures taken to improve energy efficiency
and use of renewable energy DPEF.24 G.30 22/22210 | |
Usa of land DPEF.25 G3 22222 ]
dj Climate change
Significant greenhouse gas emissions due to the Company's activity,
notably through the use of goods and services it produces DPEF.26 Ga2 22112722212 | |
2311/22134 f2214 f
Measures taken to adapt to the consequences of climate change DPEF.27 G113 22212 | |
{;r The reduction targets fixed voluntarily for the medium and long term
- to reduce greenhouse gas emissions and the methods implementad
;?‘ for this purpose DPEF.28 22212 | |
JL‘ (@) Protection of blodiversity
2 Measures taken to preserve or develop biodiversity DPEF.29 G.34 22215 | |
ik 3°SOCIETAL —
I_'_ INFORMATION
E ~ a) Corporate sustalnable development commitment
"_'j Irmpact of the Company’s activity on employment and regianal
( developrment DEPFED G35 231172312 /32435 | |
Hﬂ Impact of the Company's activity on neighbouring or local residents DEPF.3 .36 133, ||
H_T Relaticns with stakeholders and means of dialegue with them DEPF.32 G37 213 | |
= Support, partnerships and philanthropy provided DEFF33 .38 233/2454 | |
ﬁ b Sub-contractors and suppliers
i Considaration given to social and environmental issues in
IE procurement policies DEPF34 .39 230172302 F23)12] | |
The importance of subcontracting and the inchusion in subcontractor
and supplier relationships of their social and environmental 230 /23127 23121/
rasponsibility DPEF.35 G40 23122 | |
c) Falr operating practices
2212722131 /72214/
Measures taken benefiting the health and safety of consumars DEFF .36 G4z 232 ]
Anti-carruption actions DPEF37 G4 2347241/ 246 ]
4*|NFORMATION RELATING TO ACTIONS TO PROMOTE HUMAN RIGHTS
a) Promotion and observance of the core conventions of the International Labour Organization relative
To respect for freedom of association and the right
to collective bargaining DPEF38 GIE 247248 | |
To the elimination of discrimination in terms of hiring and cccupation  DPEF.39 G 24 /245 | |
To tha elimination of forced or obligatory labour DPEF.40 Gla 2417246 | _=§
To the effctive aboifion of chikd abour _ OPEF4I Go 241/246  mE)
by Other actlons to promote human rights DPEF 42 G4 241723121 ]
" The reporting status indicates a response by the Group to each of the 42 Grenelle topics and 43 DPEF topics and the coverage rate for

this response among the relevant subsidianes
=3 %&ﬁmwmmmnmmmmmwmmmmwmmmmmmmwmm
| .| ;ihﬁmrmwmirdoesnorm«mm.:-:mesmtmmmm.mmtmmuxmtmtmmwnmmm
[ = the Group has not respondied to the Grenedie and DPEF tapic and has explained why not.

AT 7Y 3 =t OFRFEE 2017 (T IEE R IR - IRER - FOSCZB800)
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TRV —BATIEIC S  [UEE B B E OB R © 11.5. Risk Factors (P24~P29) |

I, BRI, DS REZICEAN B L2 525 5V A7 HER L LT, LT OKIEZES)
BRI Y R 7 22T T\ 5,

CO HEH b B Lo BRBEBIE D B OO B F IREERN FZ OB M L 0 | G IEmIZZ
fbL., B s 23 L RRICES TE RN Y 27

FHENHAO KRB E LB O Y X

FFRD YU R T 22T T2 BT, BSOS R, BRKESLXUELEINC L VAT LY A7 D
e EEIZ2 Iy RLTHD BTV 5,

PEFEERBIEITRDIER : [1.6. Vigilance Plan (P33~P34) |

CEFEERBEICESE, ¥, ZitEHET T I7A4 v —OFEEHITL VAL 5 5 ALK
AKHEHBEA~DY X7 ZRE L, TNOLIRDERZEREZIET D L &b, Al L Lerk
AET D 7o O DE BN HR 2R LT D,

EEIGFENIER T D U A7 OFFEIZ OV TR, Bl o> CSRIEDRFERFICHE M L TWD Z &
TitEZV T 74 Y —D Y 27 ORFEIZ OV TIL, EcoVadis Rating Framework (235250 T3
i L TWD Z & a7z BT AT K DBREGF FHEICOW T, MSHTEF L HRICRR L
TWo,

a—R b — M HRF U R B HAE ¢ [3. Corporate Governance (P97~P140) ]

AFEP-MEDEF ® 21 —7R L — h HNRNF U X « a— FOESPRE (P124)
AKa— FIC L AREFHEHOYTRM L OEM L CWAIREFHEE ZOHHAEZIE R LTS,

BEEA S (RA—S— APV —R— ) (2B D LEELE (P105)
FERDOa—FRL—FTRF R e a—FD 62 ZFE 2, BEEKES (A= =S P VU —R
— R) &, ATy TOMRK c BRSO BI R D, BEERSSCERERDA L N—
v NG U ADBYMEIZOWTEMMICHEEZITS & LT\ 5,

B T 1T 2 ZARMERELR IC D\ T, HANRERER 0 B 7, [EFE K ORI AR 2 BUIR 2 4278
LTWb,

BE-BIE 29. RA—/ 3= AP U —R— FiZBiT 5Lk

50% A3% 48K
Hon-independent Hon-French Women
Hermba \ I'. \
:: 50% :
o et 3 5T% 1 B4
[ ! French ! P

AT 7Y 3 —tEOFRHEF 2017
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T DM DBERANE
R&D HElE & CSR DS (11, Group PSA (P19~P20)J. [4.Analysis of the Business and Group
Operating Results in 2017 and Outlook (P149~P151)J)
Ykt OFEME TH S “Push to Pass” 1Z351F 5 R&D ki & LT “Core Model Strategy” &

“Core Technology Strategy” Z{\.{&->(F 7= T, “Core Technology Strategy” O C, ELH HFF
BEFRERE B Y T 4 ~OFREZ W T SRR EINA T > a v 2@F RS DL L Zhic X
0. AENEPERICEEN R KIET, TRV BRSO SN B b E g5 & LT
Wb,

% ® T, “Core Technology Strategy” DH T HAL TV 5 3 0D R&D DEEMEGHY 77 BF D —
2L LT L VBRBEICERE L HEI ORGP ZIT 9 2 & 25T T %, BARAYICIZ, GHG
PEHESHER T ADEHENETETH L < DT, R&D THEOKIFSZBRENH /T +
=V VU ADEHEICERT L LTS, ZHITEYD, WO ST — R LA U &R LT CO,
RVGIE DA L. 7T ADTRAF—EHIT S L T & LTS,

Wikod CSR FEHE, T b OFHEML & G ST D,

ESG Z3& 2 & BRI I 15 00 Bl £ ~F< ik (3. Corporate Governance (P126~P133) )
BB OETHIN D 80% 1215 Bl EHEIZ D\ T, RFA /T +—~ 2 A2 T, CSR
HUEL LT, MEOKRMERE 7 NV—TIRFERA » N OHELERDPFE SN TN D,
it (R R YA BAR—=F) iR OZEHRM D 20% 4% 2 R EELEIC DV T ISR
N7 =< RIS E LOD, CSREHEL LT GO LEL T NV—T Dy TR
AV MBI D EMEOEIGDEE SN TN D,

TCFD Bf:# %18 (12.Declaration on extra-financial performance (P89)])
R EFELSLD CDP ~DOFI/RICE Y | TCFD OFIRFHAMZ L TWHE, ShLTH
Do

@ FEBETREHEDOIEHAS (Corporate Social Responsibility Report 2017)

B

AWEFL, RS EOIMB IR H O (CSR FE~DEHLANAE OFEM) Z 5l
&3t HE TR SN TOZRVMEERHE 7 /1, CSR BE~DBGHL A BT % 0

kown— R~y 7 (AEE) Z2irLT0o,

FERANE FERFEBIIN LS TATAVT 7 L RDAR)
CSR #RRH 2 F 36 & ffiffE AT T (B R RAET) ~ifif (PT~P23)

WAERE N DERBEECHRRRD LD E VR RAETFICONT, (EEHRERTH D
CSR HEZETH/RL TV D (BIHE-XE 30),

RET VT, EMBERPMBEERZRE L, AT — 27 AV F—IMMiE@EZAIHT 2 & VW5 &
RIWZEDEREIN TV D,
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GROUPE PSA'S VALUE CREATION MODEL L - 2. R B Lo Ao Gl
INFLOWS OPERATING ACTIVITIES B DISPOSALS
CAPITAL 62MiTH BRED FRODUCTS AMD SERVICES
A GLOBAL CAR HANUFAI:‘NBEFI ﬁ.HﬂHﬂ" mmn
OFFERING STATE-OF-T!
DEﬂFﬂHMﬁNEE I'_I.I'ENTI'.‘ELA'I'IDHI-IF
FIMANCIAL
INDUSTRIAL =
g S g
HI.IL'I'D-IHM rnm W-I.'I"Iﬂlm HEW

IMTELLECTUAL

'ﬁ RESULTS
RELATIONAL HE // o VALUE CREATION FOR STAKEHOLDERS

madenialy

DELI'H'E? *
HUMAN HAINTAIN
AND RETAIN INVESTITORS 3| i5 THER
CUSTOMERS L

EMYIBOHMEMTAL § -“- SO VIL SOCIETY

BECYCLE HMIA“ PREDUET EMPLOYEES L ENVIROMMENT

END OF LIFE s
ef 12T

HIFT @ 772 3 —410 CSR A5 2017 (B TIEIE AR 2S IR « IR - FnSC&BN)

BAT =7 FRNE—~AIN SN L8 - W, thes, BREEAHE (P26~P35)

AT T V2B FE 2, FELZBL T, FAT— 7T»&—(&§% BRI, %K. 3
B, "7 I A% — "= F—, KRR MEETRMES, BE) 12k L TR T 2 lfEDOFEARIC
DT, LUFE-FE 31 KL EICTIR/RL TV D,
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BE-XE 81. FEEZBEL THFARAT —7 RNVF —~FIH S h 5 HfE

DISTRIBUTION OF VALUE CREATED IN 2017

.
CUSTOMERS

L] " * Investment fund to develop mobility services:

€100 million until 2021
= Dividends: ©0.53 per share (submitted for ' @cp * Mobility and connected sendces of

approval af the next Shareholders” Meeting) ; FrooZMowe: 2.2M clients (Europe & USA)
= Current operating margin @ = Safety: 2.9M connected vehicles (emergency
of the Automotive Division: 81% I call)
@@ * Wages to revenue ratio: 10,3 " @ = Recommendation rabe of customens in quality
= Free cash flow: €500 milllon - of service surweys botween 2011 and 2017

+15 points for new wehicle purchases
#22 points for after-sales service

’ = Imvestments: 40% of R&D costs ™ ‘

for clean techs (positive impact
on host communities/civil society

alsa)

& + Boctrification plar: 50% of 1
electrified vehicles by 2020 EMPLOYEES |
and 100% by 2005

| @D + Porsonnol costs: €4.6 billton and
€163 miltlon of vanable collective
part paid out

= Training course: PO of employoes
completed at least cne during the year,
inchuding 1,484 in an intemal professional
mobility process

+ Employees covered by collective
agreamaents: 8%

= Total lost-time occupational accident

= Use of “green™ matenials
in the Group's vehicles: 30%
@ = Vehicles are 95% recoverable,
of which B5% recyclable

FEOLRE

@ « Rovenue; €65.2 billion

o o

frequency rate: 1

-
[HOST COMMUNITIES AND CIVIL SOCIETY |
« Corporate Foundation donations: €2.3M

donated to community crganisations .
@D . French trade balance: [ SUPPLIERS AND PARTNERS |
a trade surplus of €5.548 w = Purchass: €28.28
{the ™ car rmandactures contrbutor) @@@ - CSR porformnance: assesament by the third-party EcoVadis
w * Local sourcing rate ™ B0I% in Europe of BO% of direct part purchasing = increase in average
and 58.3% in Latin America score from 47 in 2006 to 48,2100 for Groupe PSA's
& + safoty rating: 13 models with S stars suppliers

@@ = Patents: 1,021 filed in 2017, more than 400 supplors
invoheed in co-innovation

@@ « Scientific development: & academic chairs nan in association
with the PSA University and 17 Open Labs

ﬂlﬂiﬁ'éﬁﬁﬁw@ﬁfﬁﬁ'ﬁiﬁﬁ &, RIT)

in the EURD MCAP rating system

& 15 modets with 5 stars in the
CHIMA MCAF rating system
(positive Inpact on customens also)

The INWESTORS & SHAREHOLDERS ndicators (except the e FEoonomic and Mnancial valkue @ Social vas ei Frvironmental vaiue
“wiapes o revenus” ratio) refer o the PEUGECT, CITROEM,

DS AUTOMOBILES, OPEL and VALDMHALL brands. (T} Total RED costs: €2.00 (Automotive division and Fauneca)

The ather inckcators ondy refer to the PEUGEDT, CITROEN {2y Purchane of pars manuiactured in the reqion for iocs production

and DE AUTOMOBILES brands 3y Automotive Division exciucding own doaier nebwork

AT : 7Y 3 —%ED CSR W= 2017 (AT IETH R IR « JRAR « FnsCZ800)

23 @ CSR ARFBIAR D B A2, ZDORERKE A% O HAE DR (P36~P277)
YRR ETFHEH ST D 23 O CSR RBEICFR D & BUARLZ OfE G A 7fk LT\ 5,
FERREEICTEH I TR, & CSR SEICRDASEED X —7 > b L FEE, REED
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=0y MR I TV D,
FTRELIZbD LD,

LAEEIZ BTDAT — 7 RV —
BEIZAFE STV D 2020 45~2025 4E O H I 72 B AZI
LTWBHZ xRz BT, Yk — K~y I

W A I

Z 15 IE, Sustainable Development Department <°% Ot D B8

\Z%F L CCSR i#t DM/ B 3 VAR T A 7-DIC

(CHSE, R e — R~y 72KE
BT 5 2035 F2 W 780007 B A SRk

LTWb, 25L LT, 23D CSRIFEOFTTYH, IHEEL 6 DOIEH) CSR FREIZ O
T, 2035 D BIEZHR LR 42 UL FRIH-XF 32 THRT 5,
kot Z R Liza— R~y 7OFEH « BHIIHITERESD A U R—=03FEH4 25 L LT

W5,

BHE-X*E 32. FREEHY CSR FREITIR D 2035 &£ B =

CUSTOMERS' EXPECTATIONS
AMHD MARKET RISKS

=S
=)

g

STRATEGIC C5R ISSUES

VEMICLE CO; EMISSIONS
Organiser: Executive Vice-
Prosident, Programmes

THE GROUP'S AMBITIONS FOR STRATEGIC CSR ISSUES BY 2035

AMBITIONS 2035

Reduce average CO; emissions of vehicles sold woridwide by 55% compared
with 2012 levels, to e achieved with the suppost of:

m @ pluegrin hybeid petrol-electnic powertring

m @ new range of slectric vehicles;

m arange of high-performancs angines and Bghier vohicks plalforms.

VEHICLE IMPACT ON AIR GUALITY
Organisar: Head of Research
and Development

Based on its technological offer and especially its ling of wehicles ¥0% electrified

by 2025

m achigve more than S0 of Group's sales with electnic, fusl cells and hybrid
wehickes with an emsion-free mode;

m doploy stabe-od-the-art aftor-treatment System for internal combustion
weliches in all countries where this Group opeRbes.

VEHICLE SAFETY
Organisar: Head of Quality &
Enginesring

Odffer customers vehicles fitted with state-of-the-art protection:

m for customens and all road users, especially in autoromous driving moda, with
BO% of wehiclkas offering automatic driving featuras from 2030 (reduction in
thee nUPRDr of reportod physical injuries involving a Groups PSA whicle),

m for customens’ property by controlling the imviclability of the vehicles (90% of
mdets with the highest Thatcham rating);

m for vehiclke/customer data and the wehicle itself against cybemittacis
{8l hardware profected against cyberattacks/sll slerts processed).

VEHICLE/SERVICE GUALITY -
CUSTOMER SATISFACTION
Organisar: Head of Quality &
Enginegring

T bsir curstomans” profomad car manufactuner and mobility provider

m satsty each and every customer by cifering them the mobility solutions that
maet their expectations, around the world and for all usages (product’s global
satwsfaction rate in comparison with the TOPT)

w contributs, with the best level of reliability of the mobility objects, bo maximise
Ehesir ressake waliag and minimizsa nepair costs (warranty cham rates at O ab the
Z-maonth mark, and warranty costs guartened in relation to the Push to Pass
benchmark);

m provida the same level of sxcellent service to all customers amywhens, amytime
(recommeandation rate of 109 in sales and 188 in after-sales compared to W00
in 20843

DEVELOPMENT OF NEW HOBILITY
SOLUTIONS

Organisar: Head of Mobility
Services

FroeMove, Groups PSA's rew mabilty beand, will bo custemers’ proforrod
mobdity services peovick.

MAMAGEMENT OF COMPANY'S
TRANSFORMATIONS AND SOCIAL
DIALOGUE

Organisar: Head of Human
Resources

Engage in agike co-construction for the company’s future with the employes

reprosentatives and whions bo:

m enable its mpid technological and economic changes,

= promote the professional development of employess and their employabiity;

wm allow all employees to be coversd by a collective bargaining agreements or
Compainy agreemant

Conduct this dialogue within the Global Framework Agreemant, which notably

ensurgs respoct for Human Righits,

AT : 7Y a —tOFRHRE E

2017 (ATNF

AR AN IR < SRR - FnSC 218 0)
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B BR7L—2AU—

o EEBROMHMIA, GRITA RT7 4 5 4 KL NSASB #Z L TIERLL TW 5, 70, #iF
WAL UN 7o — S ba Ry b EERH v aE 723 BEE (SDGs) . 1S026000 A #ES> SASB
A (A8 H) L OMERBIRMELNCED TR Y . B/RERO I AT EEME 2 Mk LT D

(P295~P298), #il& LT, LLFRIME-XI# 33 12 SASB HEYEICLR DX LR AR T 5,

AHE-XI% 33. SASB L CSR BEEICK T HEEHREFTOXLFE
%SBU)*?E‘T“J'E'J‘T‘-(FE‘?‘?

SsalES  CRHEETORBEN —coor |t

Activity Mumber of vehicles produced SASH-A 113
Mumber of vehicles sold SASE-B 1114
Materials Efficiency &  Amount of total waste from manufacturing, percentage recycled SASB-01 542
Recycling Weight of end-of-life material recovered, percentage recycied SASB-02 2432
Average recyclability of vehicles sold, by weight SASB-03 242
Product Safety Percentage of models rated by NCAP programs with owverall 5-star safety SASE-04 2326
rating. by region
Number of safety-related defect complaints, percentage investigated SASE-05 23143
MNumber of vehicles recalled SASB-06 23143
Labour Relations Percentage of active workforce coverad under colective-bargaining SASE-O7 313
agreaments, broken down by France and foreign employees
Mumber and duration of strikes and lockouls SASB-08 1]
Fuel Economy & Us4 Sales-weighted average passenger fleet fuel economy, consumption, or SASB-09 211
phase Emissions emissions, by region 2113
MNumber of (1) zero emission wehicles (ZEV) sold, (29 hybrid vehicles sold, SASB-10 212
and (3} plug-in hybeid vehicles scoid
Materials Scurcing Percentage of materials costs for items containing critical materials SASE-N Mot available
Percentage of tungsten, tin, tantakum, and gold smealters and refiners within SASB-12 Mot available
the supply chain that are verified conflict-free
Discussion of the management of risks associated with the use of critical SA58-13 4 introduction /
materials and conflict minerals 4211

(T The standand coaificalion of the SASE Indicalors i the formmal SASE TROO-XX was simpiiied info SA5E - XX because only the Transportadion sector indicalors
e used,

() The reforence SASE ingkcator calls for 3 UShon-US distinclion. W opled for 3 France/hon France spiit fo onsure coharance wath the location of Groupe P54
headguarians.

HAT @ 7Y a —tEOFEREEE 2017 (B SISO AR - JRER - 1302 80)

B SRR B A
o LEBSREETHD CSR MEZEIZONTEH, M2 L7 =3 (GrantThornton 1) &L 2 [RE
MIPRAEZ 73 TN 5,
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Addidas #t
® EHME
BE-X % 34. hEME
RN 1949 4=
FEAR AZR—Y i (B, 7800 )
F 3 R B Huk NI
¢ B 212 fB—nm
EEBEK 56,888 A\ (2017 4F)
i Gl 75 7 NG
PR OIBESGT | B¥0OTU =7 A b

@ RARMISVT4RELTOREREER

*  Dow Jones Sustainability Indices (2017)%, {HFHBHRAE b 21T 9 Index IZIEE SN TV D,

o UALOFEREAHER BV R ABREK & XU TV D “Sustainability roadmap toward 2020”7 Z{EED I v
Va URFERMICLEMN T BT, AT T T o iREAS OB AT EE . BURANE ., BUH
FAAEREE 2 LB KPI 52 W T B <R LT s,

Q® WENMKRELTVLIHBES
o JEEBARESH : Addidas Annual Report 2017" (FEA#HAEE)

@ EERATEROBME
EER/RESA CTh 5 Addidas Annual Report 2017 (FEE#HEE) OWMEIILLTO@EY 725,

BIRE-RFR 35. HEERTNEEHEOBIE

EERT~EE
KGa—H— | WEFE
i 2 B | FEMEBER A OV TIE, GRI
HH 7~
F 72 HRE Lt OFHE ATBE/R BV R AHKIK Td 5 “Sustainability roadmap toward 2020”7 -~ Bkl
HIit & A O BUHAARE & 58,

1 https://www.adidas-group.com/media/filer_public/6a/69/6a690baa-8430-42¢5-841d-d9222al50aff/annual report gb-
2017 _en_secured.pdf
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EEMTREHDER (Addidas Annual Report 2017)
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EEBTREHEDETHLAS (Addidas Annual Report 2017)
FatE OB REFEEIH

Rt E GEEHREE) (BT 5 /N EGE

5289 2:(3) (55315 S2(1)@) . %5 289¢ 5=, #5289d 4k, 5 289f 5:(2)(6)

PRI EED < EBRDOBIR OREE

FEMBE A (—#%) : [2. Group Management Report -Our Company-(P62~P100) |

VAT TV T 4 EEMAIAATTRES v a v & FEEmP A (P88~P95)

BEI v arThHD RICBWTARA MM AR—YRFEIT/R D IZBWT, Fifirlie/e
ECHREORG, BGER OIRGEERIT ) 2 L2 BIF T D, 2D X D Ae Pkt alRE/ A HEET D
7212, FHEMMKIZIL-S X “Sustainability roadmap toward 2020” %R E L T\ 5, ZivHOHGH
HEBEZ MEOHHEL HEBCHBED=—X, ¥ 774 F =— v EOHEHE KL OB FIH
EERMNSET, BEHDEVRAEITH 2 L T, Bt RF IR Ihic S22 5 & LTV 5,

FReaBE X AT T T 4 E~OT7 o —F L LTE AR—V&ITH%HE & HITH
Bk« A2 ZfERICS B9 RRBEICHET D52 2 BT T D,

“Sustainability roadmap toward 2020” (2B F5~T U T U T 4 O ETIEE ZDH3F o A K

(P88)

FHE AT I RNE—MROBE L R DR GHEER MYy 7 ITHEFEICIR YT L Lz &
T, ZN6D My 7 OFE, KOBEAEOBIED TS, AT =7 BN Z =D 25T 5
ELTWD, £, 7 VT U T 4 OEFRNAAHFIZOW TR, FAROBMREE & iz 1T -
e ECERITE > TOREWNE AT =V RNV F —IZL > TOREREMHITNZ, AR~ T V7Y
T4 NEYTICHE2DREEEBER L CEBTLHELTWD, B, SFEICEmLIE~T YT Y
T 4 OFHTIT LY | “Sustainability roadmap toward 2020” @ HIEZ iR L TV 5,

P2AT TV T A IRDEHEAD T NT A K E LT, BRIBEORNG D AR —
A= FPEBEEZITO & L TRy, EEFECE R EMEER L, $UTHK B S I EMICHRE
HELTWD,

i

!

“Sustainability roadmap toward 2020” ZSEX 2V AT FE U T 4 iREA~O B A S 8 & i E
(P89~P99)
“Sustainability roadmap toward 2020” ZEE 2, LTFOV AT F YT 488 (w7 V7 VT
1) T Eiz, H#EASFEEDOTRLARERIZOWT, FHER KPLIZEA LR LR L TS,
Bl 21X, DL OFHITHOWTHLE LTV 5,
> W OREME, REFE ([EEH) . RENRT AP E, FEF 1 FOREHE OKE
T, BEFEDE RV X—) 7T A4 Fo— EOREERE, Rt iR E 7 et
A ALFMEER, Y7 T4 F=—2 EORNIERFEERE (ANEELET)
»KPILOBIL LTid, ZA=—=7"1 K2 O CO IR, (EERHIZY ORMEEHIE, A
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7 v FILEWAEROMBEE R H 5,

VT IAF 2 — OFBICEH L TiE, AEEEIRI BT EASNELEZ R TOICLE
RPINEEEEAL TS EE2RTIOIL, Ta—T 4 VPV AEELRUTOXMSIZONWTE K
LTWb,

> ILO (NHESCTE HERBE) D ERRI R IR o 1o St H 7T A F = — TR DT A KA

IZED, FEEREVRANR= =L DOEEITBN T, TOREB DA - BEKOBREE
HIE M2 B, MEFER LGOS & FH AT T D,
> LilasEx, 774 v —ORES, FEMN - BRIENESMEEZ R T G R O R
MEHRTD (Ta—TA4 VP2 A%1T9) IZODREL LT, UTD 2 SDOfRIEL R
ELTWD, £OET, 210 DEIEOETFRIIAMRLHE (T 2a—T VTV R) O
Fh S5 - PRI« FER - FERISKRT DRI O W TEER LTV B,

v BREOESHERE (BKPD : — RV T I A4 Y —FDRE 7+ —~v U AFETHY, =X

X — KERKEOEEYOHIE (FHEA) 02 &,
v FESHESTRREE (C-KPD : AMEEE SO SAFIITLR 5 51T

SR e O B & U CAMERIE 2 (2 {EfT S (P62, P81~P87) :

BEBIZICBONTBITTWE T T A A= ORIEZR B I K 51T = 7 ORI
DR EDOT, WEBD RT3 —< U A R EROHENEEDT T KA A=V RO E
. F U TREINCIIMB AR 7 3 —< L RCORNDH E NI ZEZNDS | FHEBIKOP T, AV
& (People Strategy) % RNA[K72/3—> & L TEDIT TN D,

FROBZEEE 2. AMBISICBW T, 4 KOHETH D THEREBEDOH 5 AN OB K
OHEEE : EA~OBI L B0 T ), (Te— BT (Jfh) 72 b ) —X—2 v 7 [t
BEEEST I — T 0, [SHEEILE B LS 2R E X OB AR, KO 3L
EWE AT AERN R 248772 LT, TRENOREOHERNE & RERIZ OV TR T
% (BIfR-XIZE 37),

PEEBFEDO KPL & LT, BT VA=A NERVEHE T VX T ERZETF T 5,
ZOHFIILLTOMBY 725

PWEBT =T A N REOI vy arTHD THER—DAR—Y HILEEIZRD |

%, BEFRLOMBIC D & e bic, FEFEBOPOIHEELZES 2L TERL D &
LTWLZ D, RfEEAZEEL TWD,
>EHAET VX7 RIEINDEAF I/ D 2 LT, R FETDIAMOBA., HEFF, 15
BRFEEL 720, REORICRBEZRHHSEDLZLENTEDHLENIBZIND, KIEEE
B|ELTWD,
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BIRK-X% 37. AMEREE (People Strategy)

The four pillars of our People Strategy 25

AHEREOIEDR]

People Strategy

Defines and inspires the right organizational culture for Creating the Mew

Attraction & retention
of the right talents

Role model leadership Culture

Diversity & inclusion

Meaningful reasons to join
and stay

Ering forward fresh and
diverse perspectives

A creative climate to make
a difference

Role models who inspire us

Attract and retain great talent
by offering personal
experiences, choices and
individual careers:

Murture and inspire role
model leadership.

Represent and live the
dwtrslly of our cunsumers
in our penple

‘It is our goal to develop a
“culture that cherishes
collaboration, creativity and
- | confidence — three behaviors
L} wedeem crucial to the
.w:mﬁs‘ful dl?.ll'H'E‘rjl' of our
nrah! strategy.,

Choice & Agility & Speed

WA . 77 4 X AEOFRFEE 2017 (HTIEIEFHREIF IR/ « #f - FisC&B00)

EREAMEREE D 4 AFED 5 b TN &I T L ZEEREB 2O AL IZBWTL, 1B
EORIT, Bix Bz, A, BLFE, LT R 2R OSHEREE LEARLETH S
& L. EBRIZ, BHERFONEEBOZERMD R T OBE ORI =— X 2wl 4 2 LIZEBK
LTCW5 EIRRTN D,

o A=A HP VK- FERRTRXT AL NOSEEMES % (P86~87) :

RO D) — 2 —2 v T DI HF— L%, OIS 7 AL I 72 0 HEtE 1S
RHENIBZDT, ZERMEIARD HHOFHMAZ L7 BT, LT DB | £ OWMEFED BEE,
FHE DR, T OS %O BAZEZ LT RING-XE 38 Dl VR LT\ 5, 728, (B OMNEIS
WZOWTHBIHE-XFR 39 DBV IR L T\ D,

AE-KFE 38. A—X—ARNA P VY —R—KEQR~vRX TR NOZHEERE

Mixed leadership targats ﬂiiﬁmﬁﬁ HEEEORR REEOBE 26
T

adidas A Target setin 2015 for 2017 Evaluation Juse 30, 2017 Target setin 2017 for 20192022
Supervisory BEcard ko appoint cne woman Karen Parkin appointed as the first womean | Fercent share of on the
te the adwdas A Execulive Board to the adidas AG Executive Board m May 2017 | Executive Board by 2022: 14.2%% 11/7]
Percentage share of wemen in Percentage share of wamen in Percentage share of women in
managemant positions [Board-1 level] to management positions [Beard-1 levell: 18% | management positions [Board=1 Levell to be
be increased from 11% [July 2015 to 18% increased to 24% by 201%
P‘:n;l:rlt.ug: share of women in Percentage share of women in Pere [:] share of iin
management positions [Board-2 Level] to managemeant positions [Board-2 lewell: 29% | management positions |Boeard-2 Level] to be
be increased from 26% [July 20151 10 30% increased Lo 30% by 2017

Gokat Targea setin March 2911 tor 2017 Evaluarion 2017 Targes set in 2017 for 2020
Percentage share of wemen in Percentage share of wormen in Percentage share of woemen in
management positions to be increased management positions: 31% management positions to be increased to
from 30% [March 2011) to 32% 2%

HAT 77 o Z A DOFEREE

#2017 (BT

D-47
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BIRE-KI%E 39. TEFEER DOMRIER

Employee statistics' 27
Total number of employees? 58,902
Total employees
Male | 50%| 50%
Female | 50%| 50%
Management positions
Male | 9% 70%
Female m 30%
Average age of employees [in years) m 30
Average length of service lin years] - ]
1 &t year-end. Figures reflect continuing operations as a resul: of the divestiture of the Rockport,
TaylorMade, Adams Golf, Ashworth and CCM Hockey businesses.
2 Number of employees on a headcount basis.

HFT : 77 4 # A ORI EE 2017

M CE (NEHH &V A7~ A K) : [3. Group Management Report —Financial Review-(P102
~P148)]

o EEREHI~OIEMBIRE O A AR (P102~P106)

BRFEOAMEZ 7] £ S8 272012, BUR O EEFMOR R ORISR E & OBAEMHEEZ KDY —
e LT, MBI A, EMBHBIELHRE L TW5D, FEBHREIX. BEORMZREE 0
TOICEERSHICBT 2B Z X0 L Lz BT OHEE, (B AT U 7 1125
LEEZ R LTV D,

EVDITEERIFMBEIEESE LT HEFEDO T 7 NFBME - i - AR & 255
% Net Promoter Score (NPS)% 25 F T\ %, ZiUL, MWT T2 ROAIMAB LT 7 RO4F
JEPE DHERF « ) _EI1X, PR EOMERF - #EHEDT-DIZ, EETHDLEWVIBZIZESISHLDOTH
%

o HMBEIAZELIRAY - BEO<XT A MRS (P131~P145)

FHRICBIFDIEMEEEDO Y 27 L LT, LR3I HEZET TN

PIHBEFEFEY A7 0 AR—=Y HREROENL, HEE=—AL M ROZLO TR
ZNA~ORHLKIEEAT O BRINIRELSKFELTVDLZ ENnG, HBEETREY A7 2 1%
RURAZELTRBEL TS, fSHIEICOWTIE, HWEE=—XIRD IV —F Y —
LD XA V7 hala=b—a VEIZOWTHBILTWS,

> AU R ARZEORIKT) - B2 BAEOERIINEEBRSCT OB BEICREIKFTHZ
EMB, AU R Z2FERe) 27 L LT, XISHIEICOWTIE, Eito A kg %

D-48



HWTRLR LT 5,

> JEHC - BEINEE Y 27 B S (3P A2 bAR—F) ROREEBRN Y R A TARRI
R ETF LN R BB DHE LT, RUARAZEZEERY A7 & LTit#l, kHHHIEIZ
DWTIE, BAEORAEREFBIRDLI AL T IFTAT VA« 7L —AU—7 ZHW TRk LT
WD,

LT ORIHE-XF 40 DY, VAT LEO~3 VA Y MEHI L 7o A 2R L0 D, B
BHRD (A== RSPV —R—F) B AT LSO T A MEHICR DR DOE=4 1
VI EREAT D, BERE (R VA PR R) 1R ) 27 LSO~ 3P A MEKIRESED
BLEEAW, &Y R 7 LESOFERENENL O~ Y Ay NELERD, RIERH A B E 2.
UA7 EHEORE, FHll, HELROE=4 ) v 7@ 7Tat A 2FBH L TW5,

AR 40. VR 7 LEBESOBBEAEL ok R

adidas risk and opportunity management system 93

_ SHnﬁmr;tli\d Enwhu Boards :.

AY
Monitoring and Identification
reporting
Handling Evaluation

AT« 77 4 Z AAEOFEREEE 2017

~ X VA MK BER VAT A ROVRE IR D FHMIIC R T 2 IEM B RE~D S &

(P146)

18 FdfE CH TP g —r X AT FEYT 4 AT v/ A (DISD) IGEEShzZ L%
BLC, BEDAME, 7T A4 Fo—r vk VA b, BEEE OB T, ERTR
AP ThHDH I LEBRTOG,

WEBDOT 4 — PNy 73R T T 2D BEREEMICEE LB ZRITLNIZEZDT,
bl U7 BT 77— A b fEEEICR DA TH D People Pulse & 2017 4EIZBHAA L,
LSHBBIERL TV EERLTWD,

ERFHIZEY, YAT7 T 7 ECHEEEFRHICET OREEO I v b AL MR
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WZ EHRIBLTWAEEZ NS,

B ZTOMOBIREEH

e CEOHLOLZ— (P18) IZBWT, g, 774 v —EFHM G =87 MR ET, F
EDIFFTTARTOMEIZE N T, Y AT T EI T 4 2HELTWAHZENFREINTEY, 2
THFEVT 4 FE~ORYA~D Iy A M EF/RLTWND,

o PEICAI- T, FEMHCEICE LT, M LAEE=F (KPMG) M OIREMMEIEEZ T T\ D,
728, REMORIEZZ T TV AR L TIX [ THREINTWD,

o FEMBEHMOBI I L LTIE, GRI A RIA v &FEHL TS, £/, EMBELEON
K. TNUSNOHREEONE, KT =74 hOFEREGDOES L. GRIGE 2747 v a v
Zig i LT\ B,

B MG LEOBREREE
V7% A b EOBREEFIE
%161 5:(1) (a—FRLb— AN F A« a— ROBSHRI)

B BRRBICESS EEOBROME

(a—R L — FHRF o A5 P33~P38)

* CEO MUEBHKZHBEDOAHD T T, a—KRL— NI F R« a— RaOBESPRI R OVREST
FIHIRDLHBEONT, a—FRL— MR F U RIMRLEEZEOF TR/ LTV D, 72k, AL
IZESE, REZEIIV 27 A P ETHLARINTEY, 20U 7 ENRERSNTN A,

® AEMTOEHNE
7T A X RO EE Th B T2, AT B IR,
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Carlsberg #t
O TEHE
BIRE-RK 41. EHE
B SLAE 1847 4=
HENE B — URgiE st
3 R B b AR 150 A [EPL
76 b 618 {& DKK (2017 4£)
HEEBK 41,430 A (2017 42)
i Gl FRE 7 al o N—=l
BRBEHARDESSGTT | BEO Y =7V A b

Q@ RRAMTSHVTARELTOEEEH

o TUv— /S EHEEOEASIZL D CSR HEHE 2017 (AT F U T kg L SDGs i
#: L SDGs ~DOE T2t AOHR) #ZE LTV,

o MHDOTARTFE U T 4 BN TH D “Together Towards ZERO” % £V 1 AE T /L & HIEHMKITHA L.
[FHIE DR 2 X% 2 —7y b GHUFEEZ BAR) 2SEGE S v, £ OB O Z MR FE i 4 0k

TOHNFLARLY AT w3V Ay MEIREH ST\ 5,

FERMRELTLOIHMEE

o JEEBA/RESE : Carlsberg Group Annual Report 2017 (F-R#H &5 E 2017)
o {EEBI/RESE : Sustainability Report 2017 ~Together Towards Zero- (h A7 F U 7 ¢ #i 5 E 2017)

EERTAR EEEFRTRAED LR

AR 42. BEEBRTHNE LEBERTSNAEOLE

TETE P B

(ER=LCIS 2

T

BB

BEFZ R OEDMD AT — 7 -V —

5 2 B A
HHL A

R T PSS

GRI., M¥%iE#RE, UN 70— )Lz
7 b

PERE

BHoY 2T FEY T A BIKETH D
“Together Towards ZERO” D BV % A€ T
v LA~ DALE ST 2@ L, i
DEY AR FHEY 27 O L F¥ER
ROTRILIZ D28 D & S lEAIH D4
KB ZIER LT D, €O LT RETY
2T TV T A MEZFELESZRT L9512
FEL TN D,

GRS E SRR S 4L TV D “Together
Towards ZERO” Dt B * K& UG A= 4RI &
L% DB DWW TEER LT 5,
FEURRAET IV EFERKICBIT S
frEST,. B, ~7 U7 VT 1 Ot
TE - M T, HNF R Y RTE
HRH, EER2 400 HE, #—4 v b
(FHUATRE 2 B AZE) %
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AT« Carlsberg fEOFERHEE 2017

® EERTEEDNDENDAZE (Carlsberg Group Annual Report 2017)
B UEHRELORREFEH

PRE AT ETEIC BT DR RS
Eﬁ%aﬁ%?ﬁ 55992 25(2)(3). £ 99b Z(1)~(4). 5 107b 55, 5 107¢ &

B UEHEREICE S EBEORROME
o Utho BATHEE,. BEVRAET IV EFEERIKICUE O XA T T Y T 4 BRIE T H % “Together
Towards ZERO” & ity (#% ¥ & P30~P31)

CEOD A v tE— (PA)IZTHBWN T, HtD Y 5 » Th % “Brewing for a better today and tomorrow”
D*“for a better tomorrow” | X M LD 27 F ¥ U 7 ¢ §kl& T & 2 “Together Towards ZERO”IZ X - T
XZABILTWAHEELLTND,

ZD LT, FE R CEMEORWE VX ZET A Z AL TN &L, BROE VX R E
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THEERL TS BI-XE 44), KEVRZAETNVEEE X, YOG T H 5 “SAIL
22028V, BREICRET 2 REMNEZ M LS T 572D\ bz 3 SOEEFEHR
(“Strengthen the core (1 77 £ R A Di#fl),”  “Position for growth (HklE A IE),” “Create a winning
culture (5> ULDAIH)”) @ 5 B “Create a winning culture” (235 T, “Together Towards ZERO”

ZIAREICALET T TV D (BIHE- X% 45),

“Together Towards ZERO” (%, 2017 TR E SN SOV 27U 7 BIE TH 5, AHRIE
IZBWT, FEVAZZBET 2L &I, FEAKELBILT 57201, 4 2OFEELRAE (CO,
e e KOEEEWE | EBEALHEE e, BGFEGEe) 287, 2nthicy—ry
N GHARTREZR BAE) ZikE L TV 5,

FRLAFLHEL L7 BT, B RIEICE S < B2 HBH7RIE, Sustainability Report 2017 (ZFC#k L T
WHEEFIBLTND,

X T U7 IRV, WMERERIBEICE D S IEMBE RO R, BEHREZFUINTH LA
AREL 7o TWD, BRIICIE, REBREZFEOHTENLOLFHIIS KT LI L ARiHRE L
TVFERBEEOHENLE, b LIIBED T = 7H A hTORRERD TS, Lo T,
Wi, BREHEEDOP T, Sustainability Report 2017 IZ5 & L7z E T, v =7 %A MIHE#H
ENTWDLYRTFEY T 1 W]EE 2017 12T, MBRERIEICIES OEMB R OIS
ZITH-> T\ 5D,

BIE-XFE 44. EORRAETI

BUSINESS MODEL

AN EFFICIENT BUSINESS MODEL ==

Our business model varies slightly between markets. We aim

to have a sustainable and cost-efficient model that supports
the realisation of our strategic priorities in order for us to be
successful, professional and attractive in our markets.

HIFT : Carlsberg fE DR AL E 2017

A DO FIEHNK T H“SAIL 22D 3 SO FIHICHEE B FEL A (P30)
“Together Towards ZERO” & [FIFRIZ F 3 MK T o H“SAIL 22°DEBISLFIHDO—D>TH S “Create a
winning culture” (W T, EEEFHEDPPIEIINE ST LN TN D,
BARMIZIE, “winning culture” (ZIF—LTHE L TRT7 4 —v U AZELH L TN 2L TH
& L7 BT, ZOMSHAITIEDE | FEREEHE, WHESCREIBAREN FER STV D Z & EDIR
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BIRE-R % 45. FEHEERIK<SAIL 22”0 3 DOELHIA & “Together Towards ZERO” DALE S}

i, ey @ T — son@mtEEERES
N, Taams ¥eE~IEltEh DIl E
TRENCTHEN POSITION DELIVER VALUE
THE CORE FOR CROWTH FOR SHAREHOLDER

Lovoraga our strongholds ' || Win in growing catogonias Organic growth n operating profit

Excol in oxecution | I| ngtbigcilins ROIC improvement
STOOEREEMEREE

S S T -} - CCIZYEHOHRTHEV T HBETHE
- o [T A “Together Towards ZERO" A E D15
Y/ createA (Conirbute %o o bottar socety 1 7713
WINNING CULTURE | Compass (applying our codes and policies)
LRI OOEEFEOLELLLLOD

HHIFT © Carlsberg tHDFEREETE 2017 (A FIZIGF WAL DN IRPE - SRHR - FnsCA800)

%E“Aﬁ$ﬁéﬁ09x7719%Vﬁ%%&&%ﬁ@$£&9x&(mrw%)

BHEE (A== APV —R—F) VU AT RX A MURDERENRBTEZA L, B
ﬁ%aa@%%@%Lﬁéim%ﬁ)x&@%@ﬁ@bt;~;%6EE%Q9&LKLT\J
x&v??%yb:@ SER 72 R R FIEIC DWW TR LTV A,

PARLE (2018 4F) (I CTHREE SNz @m Y A7 FHIH L ZORBIR b Eld L T\ 5

%E“éwéﬁﬁﬁ%(myw%)

BHREODBZEZTHD BERSA LV NN—FENTRIINDGRETH L, &R, b, EEE
(l%%@ﬁ%)%V:/ﬁ“g%é%ﬁ@@ﬂﬁ%mﬁLT%6j%ﬁrbtif ESE-Paic
BNZARDEY BAEE A2 LT 5D,

VETRRAVAY MIBWTAEK Lo TV A LMOEIG 25| & RiIF 57200 et LT8G
2R E Lie 2 & A7z BT, 2017 I3/ T SNIIEENZ OV TR LTV 5,

a— R L— NHNF R e a— ROBSFRN (P34)
EFLTCWAa—FR (Fr~v~—2 « a—RL— "IN FUAFEESOL D) R LT7Z BT,
RO, WS L TWVWRVWES EF OB 2R LTV 5,

B ZOMOBERANE

ESG %58 2 $ T8 5 O Wbl I A A 7 (P40~P44)
PITHEEOFRE HIZHOWT, 0% 27U 7 ¢ Bl T 5 “Together Towards ZERO”|Z
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£% 2 BURLS B 41T 5 Strategic Priorities Z FElEEEICE O TNWDH Z E AR LTV D,

@ EEBRAS (Sustainability Report 2017)
O

T — 0 MEREFRIEOEF FHICES PR TH Y, oEEI v—Lal X7 O 10 i
HNZAR 2 FhOEB RN A RET DD ER>TND,

FERHEECREIN TV D YOS 2T F U 7 ¢ ¥l T 5 “Together Towards ZERO” DA
BT DM ER AR LTV D, BEARMIZIE,  “Together Towards ZERO” H /R D 3¥Hl 725 A
(EVRRAET N EFERIKICRT HOEST, BEY, ~7 VT VT ¢ OFFE - #8i - 58,
NP A Y 27 EERH R 45O HIES) 2 L7z BT, FHZEZOWT, #—F v b+ G
HIrTRe72 BEE) . HilkT % SDGs & Bk 1E, BIEE~OERY MAFEE 2017 FFEEOBHERE R, 4
BOBY A EREIN D G LR LTWD,

ERBEARAR FERBFEECH LS TATNVT 7 L2 DNE)
“Together Towards ZERO”DIRE T 0L AKX N~T VT VT 4 OFFE - §Hli7 a2 (P5)
R EE L RIS YEO Y AT 8 U 7 1§kl T H 5 “Together Towards ZERO” D T ZEHE K
BT DALESTEZHHA LTS, TOLET, 2016 FIXUHEOFRICE > TOERERYV AT
VT 4D~ T VT VT4 Ry T URY EBESEETHIDICE RSN, ~T V7T
VT ¢ il &2 B E 2. 2017 12 “Together Towards ZERO”2NRE S 722 L2 ERtil L TV 5,
~T VT VT 4FHECBN TR, AT =2 A —OERLEBTERLTRY, FE~DOFE
EAWE AT =7 R H =L > TOEENMEICL VERIENA T 247> T b, 728, LFO~
TUTVT 4+~ b RE 2016 FOVATFEY 7 WEEFICHE L TWD BB LT
Do
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