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We welcome and support the exposure draft of the Japan Corporate Governance
Code, and we commend it for being progressive, practical and business friendly.
The draft covers many of the essential areas that other corporate governance
codes globally and regionally have sought to address. It highlights the importance
of the role of investors and shareholders as “important partners for companies”,
and we believe it will be helpful in promoting mid-to long-term investing in
Japan. The requirement for the board to establish “an environment where
appropriate risk-taking by the senior management is supported”” is refreshing.
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We are hopeful that investors will be able to encourage companies to indeed
support the adoption of the Code and develop stronger relationships that foster
long-term economic growth for both parties. We acknowledge that Japan’s
initiatives for a robust corporate governance system have accelerated in the past
few years leading to this Exposure draft.
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We welcome the draft of Japan’s Corporate Governance Code (‘Code’), which
sets out guiding principles for Japanese corporate issuers. The Code, together
with the recently adopted Stewardship Code, provides a framework which
should provide both the domestic and international investment community with
important information and evidence of corporate behaviours that will help them
in their investment decision making.
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