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1 BOARD [Principles B] [Provisions 2]

LEADERSHIP The board should establish The board should assess and monitor culture.

AND COMPANY the company’s purpose, Where it is not satisfied that policy, practices or

PURPOSE values and strategy, and behaviour throughout the business are aligned with
satisfy itself that these and its the company’s purpose, values and strategy, it
culture are aligned. All should seek assurance that management has taken
directors must act with corrective action. The annual report should explain

integrity, lead by example and the board’s activities and any action taken. In

promote the desired culture. addition, it should include an explanation of the
company'’s approach to investing in and rewarding
its workforce.

(W F) THE UK CORPORATE GOVERNANCE CODE(2018478)



(3)1S030414 AWEXREE(CETH2HIRS1Y

O 201941 A. ISOA*Human Resource ManagementIZBIL T, #t A TER/IT =/ 54~
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ISO30414 'Human resource management

— Guidelines for internal and external human capital reporting ]

Ea Small and medinm fmall and medi
TR Capieat Human capital metrics i org. lhm;n.:wml Human capieal metrics e
i Internal | External | Internal | External : e Inrarnal | Extereal
Costs Sae 4,13 for detailed information mchility and =
1 |Total workforce costs x x * % 1 |Nanberef qualified sandidates per pesition
2 |External workforce costs x X T |Quality perhirs
3 |Ratio of the average salary and remuneration X ¥ h
4 |Total costs of employment X X ] rimw to fill vacars pesitions
5 Cost per hire x )  time to fill vacare crirical business
&  |Recruitment costs x pnmin: Tiwrs =
7 |Turnover costs x % a3z szt [raleat woi.'l
Diversity See 4,74 for detailed information (4]
1 |Workforce diversity with respect to § of pasinions f al
9 age % : e & Paromny o pasitions filled
bj gender x z x 7 |Percentage of critical business positions
¢} disability x x & [Percentage of vacant critical busisess post-
d] otherindicators of diversity % x s i relation to-all vacint yositions
2 |Diversity of leadership team x TU ~ bmduxﬂj
Leadership See .75 for detailed information Tursaves (OUT]
1 |Leadership trust x 1 |Tarsover rais
2 |Span of control % 12 |Voluntary turnover rute [without retirement)
3  |Leadership development x 13 |Vohmtary critical turnover rate
H F ng
b - Eee $.7.6 for l?.nt:ﬂfd!.l.fbrm.u'}nn iy rasen
isatisfaction c x X See 4.2.00 For detaled iaf
2 |Retention rate x x Skills and 1 |Total developingand raisingcosts
Organizational See 4,17 for detailed information capabilities PR T —— e —
::1‘:‘.:::“’ and [ st time for injury x x al :l";:x ofw wh—-:;:m x
2 |Number of occupational accid * x X X P"! pear
3 Number of people killed during work x X ® ) wferaalmdn-mnl bours per
4 |Percentage of emj ees who participated in x x
lmlnintsdg g o ) percentage of employees who
Pr See 4,7.8 for detalled e
1 |EBIT mover;/profit per emph x 4 X X 3 |Workforce competency rate
2 |Human capital Rol x % See LTI For detailed information

(HAM RFEFE ., F1E FHEMTERMEDR EEANERICETIMRE (202061 A17E) EHREH LY

ISO30414 'Human resource management — Guidelines for internal and external human capital reporting |
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