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ROA TOBINSQ
Estimate t value Estimate t value

(Intercept) -1.491  -0.220 0.321 0.230

AGDIF 0.025 0.369 0.008 0.556

AGMIN -0.138  -1.392 -0.013  -0.647

| WEX 0.181  1.716 * 0.113  5.157 *** ¢—

WID 0.063 1.017 0.026 2.019 **
il FEX -0.174  -1.482 -0.028  -1.157
"I:I% FID -0.319  -2.236 ** -0.025  -0.864

MID 0.025 0.671 0.001 0.129

MCD -0.026  -1.337 -0.002  -0.581

FIN 0.182 2.95() *** 0.014 1.105

SLS 1.272 3.259 #** 0.107 1.332

Adjusted R-Square 0.177 0.280

F-statistic: 3.105 *** 3.105 ***

P<0.01 *** P<0.05

e P<0.1 *
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ISO30414 N'Human resource management — Guidelines for internal and external human capital reporting |

110> vRLE HNTERI NSAANANDEFHIT REFREZEDHI

> — > A Large Smalland medium Large Small and medivm
. i R LG8 . : - .
: -/ -/ HH Human capital Human capital metrics organizations organizations Hum:::g:pml Human capital metrics
areas
Internal |External | Internal | External Intarnal | External| Internal | External
° : Z I\ Costs See 4.7.3 for detailed information :‘eﬁ:;l ::;' ;Zeﬁmf;“ﬂ;:]lhd il
K tu
L [Toralvorkforce costs X X z X i T |Numberof qualified candidates per position | x
o o 2 |External workforce costs x X 2 |Quality per hire 2
° 9 4 / \ e :/ T 4 3 |Ratio of the average salary and remuneration X 3 |Averagelength
4 |Total costs of employment X X 3) time to fill vacant positions x x
5 Cost per hire x b) time to fill vacant critical business = =
Ng ~ - positions
o I) —9 —N/\\J i 6 |Recruitment costs x r ot p— pabilic -
7 |Turnover costs X X assessment (talent pool)
Diversity See 4.74 for detailed information Mokility (THROUGH)
[} Alt % Q 1 t 1 |Workforce diversity with respect to S ge of positioas filled internally x: x
& |Percentage of eritical business positions filled % x
2); :age x x x internal
(V2 —— 2= —— b) gender X X X 7 |Percentage of critical business positions x x
° jj 1§J] j é IE]- E ~ ﬁ é c) disability x x X & |Percentage of vacantcritical business posi- x
d) otherindicators of diversity x x X .m"‘" e ’el‘m_"_" to all vacant positions
K RS 2 |Diversity of leadership team X x A- e — | mobilicy rate x
° ) l/ t 4 -~ - e — - 10 bench strength x
| _— ‘/ Leadership See 4.7.5 for detailed information over (OUT)
1 |Leadership trust x x 11 |Turnoverrats w5 | = % =
1 2 Span of control X 12 |Voluntary turnover rate (without retirement) =
° E i 3 |Leadership development X 13 |Voluntary critical tumnover rate x
Organizational See 4.7.6 for detailed information 1 g;fi'/‘“"“’“r reasons/leaving employment x =
— e culture ieficti : IrAMa
° *“ 7 m E @J I%E Hﬁ 14 El\gagelment/sansfzctlon /commitment X X R e deaied e
* ~ ~ 2 [Retentionrate X x Skills and 1 |Total developingand trainingcosts x x x x
Organizational See 4.77 for detailed information capabilities 7 |Learning and developmest
< health, safety and [T ™7 o+ time for injury X x 2) of employees whe participat x x
L X ) l/ ﬁ well-being = - in training compared with total number
b 2 |Number of occupational accidents X x = X of empleyees per year
3 |Number of people killed during work X x X X b) averageformalized training hours per x x
° KY & ~ — 4 |Percentage of employees who participated in x x employee
J / 3 / 7 / training c) percentage of employeeswho x
= = 5 = participated in formalized training in
Productivity See 4.7.8 for detailed information different categories
° ,gzl 1 |EBIT /revenue/turnover/profit per employee X X X X 3 |Workforce competency rate x
jj 2 |Human capital Rol x x X X See 4,711 for detailed information
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-  FEE OB (Description of the business) BRTICHNT, FELZEMR T H ETEE (material ) ZEHHAT, &
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o BBRAMER- AMEBRICE. OAHWERICOVTOHREA(EZEDAHZED) . OSHINEELEET
HLETERITHIANERADEMACEREBIZE, AZIHOEXROFHEHADHEIZIEL T, AM DB,

3 XY % PEWEE)EET
AL HEFF ISR IS I 27=6 D EEA VEE) T3
Company’s human resources programs are designed to develop talent to prepare them for critical roles and leadership positions for the future; reward and support
T B0 AMICME
ped s ; . A BE.EXEDOANBICMA,
ambassadors of the Company’s content, products and experiences; and evolve and invest in technology, tools, and resources to enable employees at work.
of our employees worked in the Parks, Experiences and Products segment.
7 T05S SEET
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ITEM 1. Business

Some examples of key programs and initiatives that are focused to attract, develop and retain our diverse workforce include:
+ Diversity and inclusion (D&I). Our D&T objectives are to build teams that reflect the life experiences of our audiences, while employing and supporting a
diverse array of voices in our creative and production content.

Human Capital P —— -
The Company’s key human capital management objectives are to attract, retain and develop the highest quality talent. To support these objectives, the ' A ;ﬁ —
HERICETLIMER
employees through competitive pay, benefit, and perquisite programs; enhance the Company’s culture through efforts aimed at making the workplace more I
engaging and inclusive; acquire talent and facilitate internal talent mobility to create a high-performing, diverse workforce; engage employees as brand I
4 = H =
The Company employed approximately 203,000 people as of October 3, 2020. Our global workforce is comprised of approximately 80% full time and 20% I 1¢ % E 0) W ER b N A *Z- % B
part time employees, with nearly 1% of the part time population being seasonal employees. Of the total population as of October 3, 2020, approximately 155,000 N
| B-HEFFEITIOHDEE
' I 3EINHS
= Established six pillars that serve as the foundation for our D&I commitments — transparency, accountability, representation, content, community, and \ /

-—e— o = = - P

= Created a pipeline of next-generation creative executives from underrepresented backgrounds through programs such as the Executive Incubator,
Creative Talent Development and Inclusion (CTDI), and the Disney Launchpad: Shorts Incubator

(HFR) kE St A%t Annual report(10-K)
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ITEM 1. Business

Human Capiral

The Company’s key human capital management objectives are to attract, refain and develop the highest quality talent. To
support these objectives, the Company’s bnman resources programs are designed to develop talent to prepare them for ertheal
roles and leadership positions for the future; reward and support employees through competitive pay, benefit, and perquisite
programs; exhance the Company's culture through efforts aimed at making the workplace more engaging and inclusive; acquire
talent and facihtate mternal talent mobility to ereate a high-performing . diverse work foree; engage employees as brand
ambassadors of the Company s content, preduets and expenences; and evolve and mvest in technelegy, tools, and resources to
enable employees at work.

The Company employed approxmately 203, (00 people as of October 3, 2020. Our global workforce 15 comprized of
approxmately 80% full tme and 20% part time employees, with nearly 1% of the part ime population being seasonal
employees. Of the total population as of Octeber 3, 2020, approxmately 155,000 of ouwr employees worked in the Parks,
Expenences and Products sepment

Some examples of key programs and imtiatives that are focused to athact, develop and retain our diverse workforce
include:
» Diversity and inclusion (D&T). Cur D& objectives are to buld teams that reflect the life expeniences of our audiences,
while employing and supporfing a diverse array of volces in our creative and producticn content.
= Established six pillars that serve as the foundation for our D&] commitments — transparency, accountability,
representation, content, community, and culture
= Created a pipeline of next-generation creative executives from underrepresented backzrounds through programs
such as the Executive Incubator, Creative Talent Development and Inclusion (CTDI), and the Diseey Launchpad:

20204 % Annual report

Growth and Development

We invest significant resources to develop the talent needed to remain at the forefront of innovation and make Intel an employer of choice.
We offer extensive training programs and provide rotational assignment opportunities. We implemented a new performance management
system to support our culture evelution and to increase focus on continuous learning and development. Through cur regular Employee
Experience Surveys, employees can voice their perceptions of the company and their work experience, including learning and

development opportunities. Our undesired tumnover rate was 4% in 2020.

20205 E Cor

Growth and Development

At Intel, curiosity drives us to change the world. Our
employees feed that curiosity by expanding their
skills, strengthening their leadership abilities, and
taking advantage of our extensive training programs
and rotational opportunities. Each year, we delivera
portfolio of learning resources that help employees
keep their skills up-to-date and on the cutting edge
to focus on continuous learning and development.

rate Responsibility Repo

Shorts Incubater
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We also provide financial assistance for job-related
degrees and coursework, as well as support to enable
employees to attend industry conferences.

2020 was a pivotal year in learning and development,
with the shift to 100% virtual training and the addition
of more comprehensive development opportunities for
all employee segments. For managers and executives
in particular, we introduced new programs to inspire
their commitment to Intel's new purpose and values
and equip them to lead through our corporate transfor-
mation. Each year, we also create on-the-job development|
opportunities through rotation or temporary assignment
programs. Our web-based development tool enables
employees to apply for part-time or temporary assign-
ments across the company. In addition, our US sabbatical
program creates growth opportunities through job
coverage assignments that enable employees to work in
different Intel organizations or learn new skills, without
transferring positions. Through temporary assignments,
some employees assisted local communities during the
pandemic. This included an Embedded Engineer Program
that enabled engineers to work with hospital IT staff and
an Intel Capital portfolio company, Medical Informatics
Corp (MIC), to help remotely provision MIC's Sickbay

Employee Experience
Survey Highlights

88%

“I am treated with dignity and respect at work.™

85%

*“lam proud to work for Intel.”

83%

“Intel provides opportunity for learning and development.”!

80%

“My work gives me a feeling of personal accomplishment.™

* Responses from the 2020 Employee Experience Survey.

2020 Learning and Development Statistics

Contingent
Employees Works Total
LI Trs 1779383 203687 1983070
delivered?®
Number of
learners who 126,539 78477 205,016

received training*

software to aid in the coronavirus fight.

In 2020, many internal Intel courses were successfully adapted to
self-paced online learning appended with shorter instructor-led
virtual sessions.

? Includes a mix of training methods.
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COLLEAGUE REPRESENTATION MEASUREMENTS

Total employees’ Senior managers from ethnic minorities

® Female 2 19, - 8%
® Male
20,850 We remain firmly committed to our target of

having 50% women and 15% BAME colleague

representation in our senior management team

Total . . by 2022, but have more to do to hit our targets.
otal senior managers’

® Female wide range of colleague diversity
57 (19/20:52) s across the business.
136
® Male Engagement
79 (19/20:74) &
80, erz0:81%)
~ /0
Total Board'? The progressive engagement score from
® Female our monthly ‘Colleague Voice' surve)
4(19/20:3) Qur engagement score through the year was
® Male 10 strong at 82%, with 91% of colleagues feeling
6(19/20:5) proud to work for M&S. Nearly 50,000 of our

colleagues chose to participate and voice their
feedbackand ideas, helpingto give usan

informed picture of how colleagues feel
about the business.

Gender pay gap

1 ) 6,;(%) (19/20: 12.9%)
i~ et

Qur gender pay gap, the percentage
difference between average hourly earnings
for men versus women, marginally decreased

this year and remained lower than the
UK average.

BRERCIMRICEHILEOLE

[SMA T, K EEBLEREZRFR

Responsibility Report

Gender eguality forms one of the Group's strategic priorities.
which is why it endeavors to empower women at every level
of the organization and at every stage of their careers. As
2 leader and picneer in this field, LVMH signed the United
Mations Women's Empowerment Principles in 2013-2014.
Every year, the Group works closely with its Maisons to set
up coaching or mentoring initiatives, specific programs and
local networks.

In 2020, 71% of permanent contracts, 84% of managerial
positions, and 42% of key positions {(compared with 23% in
2013) were held by women Group-wide. Womean alsc made
up 47% of the Board of Directors and 15% of the Executive
Committee. Moreover. 15 Maisons are currently headed up
by women—two more than in 2019. To achieve gender-wage
eqguality, each Maison implements measures and tools to
reduce any wage gaps between men and women within the
same job category.

WORLDWIDE PROGRAMS

Launched worldwide in 2007, the EllesVMH program has
developed several initiatives to achieve gender parity and

64%

of managerial positions are

71%

of the Group's total

workforee is female held by women
0, 0,
47% 42%
of Board members of key Group positions are
are women held by women

foster inclusion within the Group. These include the EllesvVMH
Coaching initiative, which benefits about 30 women 2 year
and has trained over 230 since 2013, Another example is
SHERO, the in-house digital platform created by employses
that shares articles, videos and podcastis to help women
employses further their carsers, which has been ussd by over
42000 employees since it was set up in 2019 and was also
launched as a global app in 2020

In March 2020, LVMH broadcast a radio program called
“Echo Day”. Presented by journalist Marie Drucker and
Chantal Gaemperle, Group Executive Vice President, Human
Resources & Synergies, the program highlighted numerous
innovative Group-wide gender equality initiatives and shone
a spotlight on the remarkable careers of several female
employeess.

SHINING A SPOTLIGHT ON
FEMALE TALENT

Every year, the Group celebrates International Women's
Day. however, due to the Covid-12 pandemic, the 2020 event
maostly took place digitally. LVMH unveiled "Tips to the Top™

2016 2007 2018 2009 2020

Croup Maisons’ fernale Presidents
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Gender Pay Gap Figures 2020/2021

In line with our regulatory reporting requirements, the table below sets out M&S's

2020/21 Gender Pay Cap resulfs.

20205 E Social and Environmental Responsibility Report

Median Pay Gap

Mean Pay Gap

Median Bonus Gap

Mean Bonus Gap

% of Males and Females receiving a bonus

Proportion of Males and Females in each pay guartile
M
F

41%
12.3%
3.4%
36.2%
M: 6.9% F: 2.8%
a1 Q2 Q3 Q4
22.0% 24.7% 31.2% 38.3%
78.0% 75.3% 68.8% 61.7%

As a leader and proneer
of gender equality, our
Group benefits from the
complementarity and
enrichment brought abou!
through diversity, which
are key to enhancing our
competifiveness.”

CHANTAL GAEMPERLE

resident, Humen Besources

Group Executive Vice F

| confirm that the information contained in this report is acc
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MEASURING PROGRESS
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